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FOREWORD

These individual non-joint Board of Regents, Nevada System of Higher Education apprenticeship
standards have as their objective the training of numerous apprenticeable occupations skilled in all
phases of various industries. The Board of Regents, Nevada System of Higher Education acting as
sponsor, recognize that in order to accomplish this, there must be well-developed on-the-job
learning combined with related instruction.

Pursuant to Title 29, CFR part 29.4 and NRS 610.202 these occupations are apprenticeable because
each meet the following criteria:

(a) Involve skills that are customarily learned in a practical way through a structured,
systematic program of on-the-job supervised learning;

(b) Be clearly identified and commonly recognized throughout an industry;

(c) Involve the progressive attainment of manual, mechanical or technical skills and knowledge
which, in accordance with the industry standard for the occupation, would require the
completion of at least 2,000 hours on on-the-job learning to attain; and

(d) Require related instruction to supplement the on-the-job learning.

This recognition has resulted in the development of these standards of apprenticeship. They were
developed in accordance with the basic standards recommended by the U.S. Department of Labor,
Office of Apprenticeship, as well as the Governor’s Office of Workforce Innovation (OWINN) and the
Nevada State Apprenticeship Council, as a basis from which the sponsor can work to establish an
apprenticeship training program that meets the particular needs of the area.
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SECTION I - PROGRAM ADMINISTRATION

Program Sponsors are responsible for the administration of all aspects of a Registered
Apprenticeship program. Sponsor means any person, association, committee, or organization
operating an apprenticeship program and in whose name the program is (or is to be) registered or
approved. Sponsors, at their discretion, may establish an Apprenticeship and Training Committee
(ATC) to carry out the responsibilities and duties required of a Program Sponsor as described in
these Standards of Apprenticeship. If an ATC is established by the Program Sponsor, a list of the
membership and the areas of expertise they represent must be provided to the Registration Agency.
While the Office of Apprenticeship recommends that Program Sponsors utilize the services of an
ATC, a Sponsor may also elect to administer the program without the services of an ATC.

Responsibilities of the Sponsor

Cooperate in the selection of apprentices as outlined in this program.

&

Ensure that all apprentices are under written apprenticeship agreements.

o

Ensure in writing an employer agrees to pay the applicable apprenticeship wage and the
costs of the training assessed to the apprentice, as defined in Section XIII.

Review and recommend apprenticeship activities in accordance with this program.
Establish the minimum standards of education and experience required of apprentices.
Register the local apprenticeship standards with the Registration Agency.

Hear and resolve all complaints of violations of apprenticeship agreements.

£ e m my

Arrange evaluations of apprentices' progress in manipulative skills and technical
knowledge.

L. Maintain records of all apprentices, showing their education, experience, and progress in
learning the occupation.

]. Certify to the Registration Agency that apprentices have successfully completed their
apprenticeship program.

K. Notify, within 45 days, the Registration Agency of all new apprentices to be registered,
credit granted, suspensions for any reason, reinstatements, extensions, completions and
cancellations with explanation of causes.

L. Supervise all the provisions of the local standards and be responsible, in general, for the
successful operation of the standards by performing the duties here listed. Cooperate
with public and private agencies, which can be of assistance in obtaining publicity to
develop public support of apprenticeship. Keep in contact with all parties concerned,
including apprentices, employers, and journeyworkers.

M.  Provide each apprentice with a copy of these standards, along with any applicable written
rules and policies. Require the apprentice to sign an acknowledgment receipt of same.
Follow this procedure whenever revisions or modifications are made to the rules and
policies.



GOVERNOR'S OFFICE OF WORKFORCE INNOVATION

2021 IN] Standards of Apprenticeship

When notified that an apprentice’s related instruction or on-the-job progress is found to
be unsatisfactory, the sponsor will determine whether the apprentice should continue in a
probationary status and may require the apprentice to repeat a process or series of
processes before advancing to the next wage classification. Should it be found in the
course of this determination that the apprentice does not have the ability or desire to
continue the training to become a journeyworker, the sponsor will, after the apprentice
has been given adequate assistance and opportunity for corrective action, terminate the
apprenticeship agreement, as provided in NRS 610.180 and 29 CFR § 29.7(h)(1)(2)(i) and
(ii).

The employer will provide each registered apprentice with continuous employment
sufficient to provide the opportunity for completion of his or her apprenticeship program.
If the sponsor is unable to fulfill its training and/or employment obligation in
conformance with these standards, the sponsor will, per Section XXI of these standards
and with the apprentice’s consent, make a good-faith effort to facilitate a transfer of the
apprentice to another registered employer for completion of the apprenticeship.

If conditions of business make it necessary to temporarily suspend the period of
apprenticeship, apprentices suspended for this reason will be given the opportunity to
resume their active apprenticeships before any additional apprentices are employed. The
suspension and reinstatement of apprentices shall be done in relation to retention of the
most advanced apprentice and in accordance with the company policy for breaks in
seniority.

Suggested Structure of the Apprenticeship and Training Committee (ATC) - Optional

Members of the ATC will be selected by the groups they represent.

Membership will be composed of an equal number of representatives of the employer(s)
and of the employees represented but does not have a bona fide collective bargaining
agent(s).

Suggested Administrative Procedures

A.

The ATC will elect a chairperson and a secretary and will determine the time and place of
regular meetings. Meetings will be held as frequently as needed to effectively manage the
program. Written minutes of the meetings will be kept.

The chairperson and secretary will have the power to vote on all questions affecting the
apprenticeship program.

The offices of chairperson and secretary will rotate (insert frequency) among members of
the ATC.

The ATC will invite a representative designated by the Council to serve as a consultant to
the committee.

The ATC will notify the Nevada State Apprenticeship Council via the Registration Agency,
of any termination or agreement within 10 days.

The ATC will be comprised of an equal number of representatives of management and
labor and any public representatives whom they select.
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SECTION I - EQUAL OPPORTUNITY PLEDGE - NRS 610.144 and 29 CFR §§ 29.5(b)(21)
and 30.3(b)

The sponsor will not discriminate against apprenticeship applicants or apprentices based race,
color, religion, national origin, sex (including pregnancy and gender identity), sexual orientation,
genetic information, or because they are an individual with a disability or a person 40 years old or
older. The sponsor will take affirmative action to provide equal opportunity in apprenticeship and
will operate the apprenticeship program as required under NRS 610.144 and 29 CFR § 30.

SECTION 11 - AFFIRMATIVE ACTION PLAN AND SELECTION PROCEDURES - NRS 610.144 and
29 CFR §§ 29.5(b)(21), 30.4, and 30.5

Within two years of program registration sponsors with five or more registered apprentices are
required to adopt an affirmative action plan (Appendix C) and selection procedures (Appendix D),
which will become part of these standards of apprenticeship. However, the Office of
Apprenticeship encourages the development of these two plans for all programs regardless of
apprentice numbers. For programs with fewer than five apprentices, these plans are not required,
and the sponsor may continue to select apprentices in conformance with its current human
resources and equal employment opportunity hiring policies.

SECTION 1V - QUALIFICATIONS FOR APPRENTICESHIP - NRS 610.144 and 29 CFR §

29.5(b)(10)

Applicants will meet the following minimum qualifications. These qualification standards, and the
score required on any standard for admission to the applicant pool, must be directly related to job
performance, as shown by a statistical relationship between the score required for admission to the
pool and performance in the apprenticeship program:

A, Age

Minimum qualifications required by the sponsor for persons entering the apprenticeship
program, with an eligible starting age not less than 16 years.

B.  Education
A high school diploma, General Educational Development (GED) equivalency or other high
school equivalency credential is required. Applicant must provide an official transcript(s)
for high school and any post-high school education. Applicant must submit the GED
certificate or other high school equivalency credential if applicable.

C. Physical

Applicants will be physically capable of performing the essential functions of the
apprenticeship program, with or without a reasonable accommodation, and without
posing a direct threat to the health and safety of the individual or others.

Applicants will pass screening for the current illegal use of drugs required by the
employer on acceptance into the program and prior to being employed.

D.  Aptitude Test

When required by an employer, each applicant must pass any aptitude test given by the
employer which will be used as one factor in the selection process.

6
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E. Others

As deemed appropriate and required by the employer.

SECTION V - APPRENTICESHIP AGREEMENT - NRS 610.150, NRS 610.160 and 29 CFR §§
29.3(d), 29.3(e), and 29.5(b)(11)

After an applicant for apprenticeship has been selected, but before employment as an apprentice or
enrollment in related instruction, the apprentice will be covered by a written apprenticeship
agreement (Appendix B) which can be submitted electronically through the Registered
Apprenticeship Partners Information Data System (RAPIDS) or its successor, using the Apprentice
Electronic Registration process by the sponsor and the apprentice and approved by and registered
with the Registration Agency. Such agreement will contain a statement making the terms and
conditions of these standards a part of the agreement as though expressly written therein. The
sponsor shall provide a copy of the apprenticeship agreement to the apprentice, the Registration
Agency, and the employer. An additional copy will be provided to the veteran’s state approving
agency for those veteran apprentices desiring access to any benefits to which they are entitled.

Prior to signing the apprenticeship agreement, each selected applicant will be given an opportunity
to read and review these standards, the sponsor’s written rules and policies, and the apprenticeship
agreement. The Nevada State Apprenticeship Council, via the Registration Agency will be advised
within 45 days of the execution of each apprenticeship agreement and will be given all the
information required for registering the apprentice.

SECTION VI - SUPERVISION OF APPRENTICES AND RATIOS ~ NRS 610.144 and 29 CFR §
29.5(b)(14) and 29 CFR § 29.5(b)(7)

No apprentice shall work without proper or adequate supervision of the journeyworker.

For the purpose of these apprenticeship standards, adequate or proper supervision of the
apprentice means the apprentice is under the supervision of a fully qualified journeyworker or
supervisor at all times who is responsible for making work assignments, providing on-the-job
learning (OJL), and ensuring safety at the worksite.

To adequately or properly supervise an apprentice does not mean the apprentice must be within
eyesight or reach of the supervisor, but that the supervisor knows what the apprentice is working
on; is readily available to the apprentice; and is making sure the apprentice has the necessary
instruction and guidance to perform tasks safely, correctly, and efficiently.

The sponsor shall establish a numeric ratio of apprentices to fully proficient workers
(journeyworkers) consistent with proper supervision, training, safety, and continuity of
employment throughout the apprenticeship. The ratio language must be specific and clearly
described as to its application to the jobsite, workforce, department, or plant. The ratio of
apprentices to fully proficient workers (journeyworkers) will be as noted in each Appendix A.

SECTION VII - TERM OF APPRENTICESHIP - 29 CFR § 29.5(b)(2)

The term of the occupation will be time-based, hybrid, or competency-based (selection based on the
occupation) with an OJL attainment of supplemented by the required hours of related instruction as
stated on the Work Process Schedules and Related Instruction Outlines (Appendix A).

7
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The sponsor may utilize a career lattice as a pathway for apprentices to move upward in the
organization, which may or may not include interim credential leading to the Certificate of
Completion of Apprenticeship or career lattice credential, if applicable.

SECTION VIII - PROBATIONARY PERIOD - NRS 610.150, NRS 610.144, and 29 CFR §§
29.5(b)(8) and 29.5(b)(20)

Every applicant selected for apprenticeship will serve a probationary period. The probationary
period cannot exceed 25 percent of the length of the program or 1 year, whichever is shorter. The
probationary period shall be 500 of OJL hours.

During the probationary period, either the apprentice or the sponsor may terminate the
apprenticeship agreement, without stated cause, by notifying the other party in writing. The
records for each probationary apprentice will be reviewed prior to the end of the probationary
period. Records may consist of periodic reports regarding progression made in both the OjL and
related instruction, and any disciplinary action taken during the probationary period.

Any probationary apprentice evaluated as satisfactory after a review of the probationary period
will be given full credit for the probationary period and continue in the program.

After the probationary period, the apprenticeship agreement may be cancelled at the request of the
apprentice or may be suspended or cancelled by the sponsor for reasonable cause after
documented due notice to the apprentice and a reasonable opportunity for corrective action. In
such cases, the sponsor will provide written notice to the apprentice and to the Nevada State
Apprenticeship Council via the Registration Agency of the final action taken.

SECTION IX - HOURS OF WORK

Apprentices will generally work the same hours as fully proficient workers (journeyworkers),
except that no apprentice will be allowed to work overtime if it interferes with attendance in
related instruction classes. Apprentices who do not complete the required hours of OJL during a
given segment will have the term of that segment extended until they have accrued the required
number of hours of training.

SECTION X - APPRENTICE WAGE PROGRESSION - NRS 610.144 and 29 CFR § 29.5(b)(5)

Apprentices will be paid a progressively increasing schedule of wages and fringe benefits during
their apprenticeship based on the acquisition of increased skill and competence on the job and in
related instruction. Before an apprentice is advanced to the next segment of training or to fully
proficient or journeyworker status, the sponsor will evaluate all progress to determine whether
advancement has been earned by satisfactory performance in OJL and in related instruction
courses. In determining whether satisfactory progress has been made, the sponsor will be guided
by the work experience and related instruction records and reports.

The progressive wage schedule and fringe benefits will be an increasing percentage of the fully
proficient or journeyworker wage rate. The percentages that will be applied to the applicable fully
proficient or journeyworker rate are shown on the attached Work Process Schedules and Related

8



k 2021 IN] Standards of Apprenticeship

GOVERNOR'S OFFICE OF WORKFORCE INNOVATION

Instruction Outlines (Appendices A). In no case will the starting wages of apprentices be less than
that required by any minimum wage law that may be applicable, or 35% of the rate for
journeyworkers/fully competent workers in a non-construction trade and the minimum reasonable
and profitable wage for an apprentice in the construction industry.

SECTION XI - CREDIT FOR PREVIOUS EXPERIENCE - NRS 610.140 and 29 CFR §§ 29.5(b)(12)
and 30.4(c)(8)

The sponsor may grant credit toward the term of apprenticeship to new apprentices. Credit will be
based on demonstration of previous skills or knowledge equivalent to those identified in these
standards.

Apprentice applicants seeking credit for previous experience gained outside the supervision of the
sponsor must submit the request at the time of application and furnish such records, affidavits, and
other documents to substantiate the claim. An applicant who is a veteran and who wishes to
receive consideration for military training and/or experience must submit a DD-214. Applicants
requesting credit for previous experience who are selected into the apprenticeship program will
start at the beginning wage rate. The request for credit will be evaluated and a determination made
by the sponsor during the probationary period, when actual on-the-job and related instruction
performance can be examined. Prior to completion of the probationary period, the amount of credit
to be awarded will be determined after review of the apprentice’s previous work and
training/education record and evaluation of the apprentice’s performance and demonstrated skill
and knowledge during the probationary period.

An apprentice granted credit will be advanced to the wage rate designated for the period to which
such credit accrues. The Nevada State Apprenticeship Council, via the Registration Agency will be
advised of any credit granted and the wage rate to which the apprentice is advanced. The granting
of advanced standing will be uniformly applied to all apprentices.

SECTION XII - WORK EXPERIENCE - NRS 610.144 and 29 CFR § 29.5(b)(3)

During the apprenticeship, the apprentice will receive OJL and related instruction in all phases of
the occupation necessary to develop the skill and proficiency of a skilled journeyworker. The OJL
will be under the direction and guidance of the apprentice’s supervisor.

SECTION XIII - RELATED INSTRUCTION - NRS 610.144 and 29 CFR § 29.5(b)(4)

Every apprentice is required to participate in coursework related to the job as outlined in
Appendices A, with a minimum of 144 hours of related instruction is required for each year of the
apprenticeship. Apprentices agree to take such courses as the sponsor deems advisable. The
sponsor will secure the instructional aids and equipment it deems necessary to provide quality
instruction. Although the apprentice shall not pay for costs of training, the sponsor may require
apprentice to pay the costs of his or her books, tools and any license required to work in
occupation. In cities, towns, or areas having no vocational schools or other schools that can furnish
related instruction, the sponsor may require apprentices to complete the related instruction
requirement through electronic media or other instruction approved by the Registration Agency.
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Apprentices may or may not be paid for hours spent attending related instruction classes, based
on each individual employer acceptance agreement (see Appendix E).

The sponsor will inform each apprentice of the availability of college credit (if applicable).

Any apprentice who is absent from related instruction will satisfactorily complete all coursework
missed before being advanced to the next period of training. In cases of failure of an apprentice to
fulfill the obligations regarding related instruction without due cause, the sponsor will take
appropriate disciplinary action and may terminate the apprenticeship agreement after due notice
to the apprentice and opportunity for corrective action.

To the extent possible, related instruction will be closely correlated with the practical experience
and training received on the job. The sponsor will monitor and document the apprentice’s progress
in related instruction classes.

The sponsor will secure competent instructors whose knowledge, experience, and ability to teach
will be carefully examined and monitored. The sponsor may require the instructors to attend
instructor training to meet the requirements of NRS 610.144 and 29 CFR § 29.5(b)(4)(i)(ii) or state
regulations.

SECTION XIV - SAFETY AND HEALTH TRAINING - NRS 610.144 and 29 CFR § 29.5(b)(9)

All apprentices will receive instruction in safe and healthful work practices both on the job and in
related instruction that are in compliance with the Occupational Safety and Health Administration
standards promulgated by the Secretary of Labor under 29 U.S.C. 651 et seq., as amended, or state
standards that have been found to be at least as effective as the federal standards.

SECTION XV - MAINTENANCE OF RECORDS - NRS 610.144 and 29 CFR §29.5(b)(6),
29.5(b)(23), and 30.8

Program sponsors are responsible for maintaining, at a minimum, the following records:

summary of the qualifications of each applicant;

basis for evaluation and for selection or rejection of each applicant;
records pertaining to interview;

the original application;

records of each apprentice’s OJL;

related instruction reviews and evaluations;

progress evaluations;

record of job assignments, promotions, demotions,

layoffs, or terminations, rates of pay; and

e any other actions pertaining to the apprenticeship.

Program sponsors will also maintain all records relating to apprenticeship applications (whether
selected or not), including, but not limited to, the sponsor’s outreach, recruitment, interview, and
selection process. Such records will clearly identify minority and female (minority and
nonminority) applicants and must include, among other things, the basis for evaluation and for
selection or rejection of each applicant. For a complete list of records that each sponsor is required

10
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to maintain under NRS 610.144 (please refer to NAC 610.910) and 29 CFR § 30 (please refer to 29
CFR § 30.8).

All such records are the property of the sponsor and will be maintained for a period of 5 years from
the date of last action. They will be made available to the Registration Agency upon request.

SECTION XVI - CERTIFICATE OF COMPLETION OF_APPRENTICESHIP - NRS 610.120 and 29
CFR § 29.5(b)(15), and Circular 2015-02

Upon satisfactory completion of the requirements of the apprenticeship program as established in
these Standards, the Sponsor will so certify to the Registration Agency and request the awarding of
a Certificate of Completion of Apprenticeship to the completing apprentice(s). Such requests may
be completed electronically using the Registered Apprenticeship Partners Information Data System
(RAPIDS] or its successor or in writing using the supplied U. S. Department of Labor, ETA, Office of
Apprenticeship, Application for Certification of Completion of Apprenticeship Form in (Appendix
B), accompanied by the appropriate documentation for both on-the-job learning and the related
instruction as may be required by the Registration Agency.

Certificate of Training

A Certificate of Training may be requested from and issued by the U.S. Department of Labor’s Office
of Apprenticeship, Office of the Administrator (the Registration Agency), only for a registered
apprentice who has been certified by the sponsor as having successfully met the requirements to
receive an interim credential as identified in these standards. The Registration Agency may require
that a record of completed O]JL and related instruction for the apprentice accompany such requests.

SECTION XVII - NOTICE TO REGISTRATION AGENCY - NRS 610.160 and 29 CFR §§ 29.3(d),
29.3(e), and 29.5(b)(19)

The Nevada State Apprenticeship Council, via the Registration Agency, must be notified within 45
days of any apprentice action—for example, registered, reinstated, extended, modified, granted
credit, completed, transferred, suspended, cancelled—and a statement of the reasons for such
actions.

SECTION XVIII - REGISTRATION, CANCELLATION, AND DEREGISTRATION - NRS 610.095, NRS
610.180, and 29 CFR §§ 29.5(b)(18), 29.8(a)(2), and 29.8(b)(8)

These standards will, upon adoption by the sponsor, be submitted to the Nevada State
Apprenticeship Council for approval. Such approval will be acquired before implementation of the
program.

The sponsor reserves the right to discontinue at any time the apprenticeship program set forth
herein. The sponsor will notify the Nevada State Apprenticeship Council via Registration Agency
within 30 days in writing of any decision to cancel the program.

The Nevada State Apprenticeship Council may initiate deregistration of these standards for failure
of the sponsor to abide by the provisions herein. Such deregistration will be in accordance with the
Registration Agency’s regulations and procedures.

11
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The sponsor will notify each apprentice of the cancellation of the program and the effect of same. If
the apprenticeship program is cancelled at the sponsor’s request, the sponsor will notify the
apprentice(s) within 15 days of the date of the Nevada State Apprenticeship Council’s
acknowledgment of the sponsor’s request. If the Nevada State Apprenticeship Council orders the
deregistration of the apprenticeship program, the sponsor will notify the apprentice(s) within 15
days of the effective date of the order. This notification will conform to the requirements of NAC
610 and 29 CFR § 29.8.

SECTION XIX - AMENDMENTS AND MODIFICATIONS - NRS 610.150 and 29 CFR § 29.5(b)(18)

These standards may be amended or modified at any time by the sponsor provided that no
amendment or modification adopted will alter any apprenticeship agreement in force at the time
without the consent of all parties. Such amendment or modification will be submitted to the
Nevada State Apprenticeship Council for approval and registration prior to being placed in effect. A
copy of each amendment or modification adopted will be furnished to each apprentice to whom the
amendment or modification applies.

SECTION XX - ADJUSTING DIFFERENCES: COMPLAINT PROCEDURE - NRS 610.180 and 29 CFR
§ 29.5(b)(22), 29.7(k), and 30.11

The sponsor will have full authority to enforce these standards. Its decision will be final and
binding on the employer, the sponsor, and the apprentice, unless otherwise noted below.

If an applicant or an apprentice believes an issue exists that adversely affects their participation in
the apprenticeship program or violates the provisions of the apprenticeship agreement or
standards, the applicant or apprentice may seek relief through one or more of the following
avenues, based on the nature of the issue:

NRS 610.180 and 29 CFR § 29.7(k)

The sponsor will hear and resolve all complaints of violations concerning the apprenticeship
agreement and the registered apprenticeship standards for which written notification is received
within 10 days of the alleged violations. The sponsor will make such rulings as it deems necessary
in each individual case within 30 days of receiving the written notification. Either party to the
apprenticeship agreement may consult with the Nevada State Apprenticeship Council for an
interpretation of any provision of these standards over which differences occur. The name and
address of the appropriate authority to receive, process, and dispose of complaints, as specified in
Appendix B:

Nevada System of Higher Education Governor’s Office of Workforce Innovation
Cheryl Olson 555 E. Washington Ave.,, Suite 4900

2601 Enterprise Rd. Las Vegas, NV 89101

Reno, NV 89512 Phone: 702-486-8080

colson@nshe.nevada.edu
775-784-3410

12



\ k 2021 IN] Standards of Apprenticeship

GOVERNOR'S OFFICE OF WORKFORCE INNOVATION

NRS 610.180 and 29 CFR § 30.11

Any apprentice or applicant for apprenticeship who believes that they have been discriminated
against on the basis of race, color, religion, national origin, or sex with regard to apprenticeship or
that the equal opportunity standards with respect to their selection have not been followed in the
operation of an apprenticeship program may, personally or through an authorized representative,
file a complaint with the Nevada State Apprenticeship Council, via Registration Agency or, at the
apprentice or applicant’s election, with the private review body established by the program
sponsor (if applicable).

The complaint shall be in writing and shall be signed by the complainant. It must include the name,
address, and telephone number of the person allegedly discriminated against, the program sponsor
involved, and a brief description of the circumstances of the failure to apply the equal opportunity
standards provided in NRS 610.144 and 29 CFR § 30.

The complaint must be filed not later than 300 days from the date of the alleged discrimination or
specified failure to follow the equal opportunity standards, and in the case of complaints filed
directly with the review body designated by the program sponsor to review such complaints, any
referral of such complaint by the complainant to the Nevada State Apprenticeship Council must
occur within the time limitation stated above or 30 days from the final decision of such review
body, whichever is later. The time may be extended by the Nevada State Apprenticeship Council for
good cause shown.

Complaints of discrimination and failure to follow equal opportunity standards in the
apprenticeship program may be filed and processed under NRS 610.180 and 29 CFR § 30 and the
procedures set forth above. The sponsor shall provide written notice of its complaint procedure to
all applicants for apprenticeship and all apprentices.

SECTION XXI - TRANSFER OF AN APPRENTICE AND TRAINING OBLIGATION - NRS 610.090
and 29 CFR § 29.5(13)

The transfer of an apprentice between apprenticeship programs and within an apprenticeship
program must be based on agreement between the apprentice and the affected apprenticeship
committees or program sponsors and must comply with the following requirements:

i. The transferring apprentice must be provided a transcript of related instruction and OJL
by the committee or program sponsor;
ii. Transfer must be to the same occupation; and
iii. A new apprenticeship agreement must be executed when the transfer occurs between
the program sponsors.

The apprentice must receive credit from the new sponsor for the training already satisfactorily

completed.

SECTION XXII - RESPONSIBILITIES OF THE APPRENTICE

Apprentices, having read these standards formulated by the sponsor, agree to all the terms and
conditions contained herein and agree to abide by the sponsor’s rules and policies, including any

13
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amendments, and to serve such time, perform such manual training, and study such subjects as the
sponsor may deem necessary to become a skilled journeyworker.

In signing the apprenticeship agreement, apprentices assume the following responsibilities and
obligations under the apprenticeship program:

A. Maintain and make available such records of work experience and training received on the
job and in related instruction as may be required by the sponsor.

B. Develop and practice safe working habits and work in such a manner as to assure his/her
personal safety and that of fellow workers.

C. Work for the employer to whom the apprentice is assigned for the duration of the
apprenticeship, unless the apprentice is reassigned to another employer or the
apprenticeship agreement is terminated by the sponsor.

SECTION XXIII - TECHNICAL ASSISTANCE

Technical assistance, such as that from the U.S. Department of Labor’s Office of Apprenticeship, the
Governor’s Office of Workforce Innovation, and vocational schools, may be requested to advise the
sponsor.

The sponsor is encouraged to invite representatives from industry, education, business, private

organizations, and public agencies to provide consultation and advice for the successful operation
of its training program.

SECTION XXIV - CONFORMANCE WITH FEDERAL AND STATE LAWS AND REGULATIONS

No Section of these Standards of Apprenticeship shall be construed as permitting violation of any
Federal or Nevada State Law or Regulation.

SECTION XXV - DEFINITIONS

APPRENTICE: Any individual employed by the employer meeting the qualifications described in
the standards of apprenticeship who has signed an apprenticeship agreement with the local
sponsor providing for training and related instruction under these standards and who registers
with the Registration Agency.

APPRENTICE ELECTRONIC REGISTRATION_(AER): An electronic tool that allows for

instantaneous transmission of apprentice data for more efficient registration of apprentices and
provides program sponsors with a faster turnaround on their submissions and access to their
apprenticeship program data.

APPRENTICESHIP AGREEMENT: The written agreement between the apprentice and the sponsor
setting forth the responsibilities and obligations of all parties to the apprenticeship agreement with
respect to the apprentice’s employment and training under these standards. Each apprenticeship
agreement must be registered with the Registration Agency.

14
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APPRENTICESHIP TRAINING COMMITTEE (ATC): Those persons designated by the sponsor to

act as agents for the sponsor in the administration of the program. A non-joint committee, which
may also be known as a unilateral committee or (if it includes workers’ representatives) a
individual non-joint committee, has employer representatives but does not have a bona fide
collective bargaining agent as a participant.

CAREER LATTICE: Career lattice apprenticeship programs include occupational pathways that
move an apprentice laterally or upward within an industry. These programs may or may not
include an interim credential leading to the Certificate of Completion of Apprenticeship credential.

CERTIFICATE OF COMPLETION OF APPRENTICESHIP: The credential issued by the Registration
Agency to those registered apprentices certified and documented as having successfully completed
the apprentice training requirements outlined in these standards of apprenticeship.

CERTIFICATE OF TRAINING: A credential that may be issued by the U.S. Department of Labor’s
Office of Apprenticeship, or by the Governor’s Office of Workforce Innovation administrator to
those registered apprentices whom the sponsor has certified in writing to the Registration Agency
as having successfully met the requirements to receive an interim credential.

COMPETENCY-BASED OCCUPATION: An occupation using an apprenticeship approach that
requires the attainment of manual, mechanical, or technical skills and knowledge, as specified by an
occupation standard and demonstrated by an appropriate written and hands-on proficiency
measurement.

ELECTRONIC MEDIA: Media that utilize electronics or electromechanical energy for the end user
(audience) to access the content. Includes, but is not limited to, electronic storage media,
transmission media, the Internet, extranets, lease lines, dial-up lines, private networks, and the
physical movement of removable/transportable electronic media and/or interactive distance
learning.

EMPLOYER: Any person or organization employing an apprentice, whether or not such person or
organization is a party to an apprenticeship agreement with the apprentice. A person, business, or
company signatory to this sponsor’s standards that is responsible for providing hours of work,
supervision, wages, and/or benefits to apprentices in its employ as registered under these
standards.

HYBRID OCCUPATION: An occupation using an apprenticeship approach that measures the
individual apprentice’s skill acquisition through a combination of a specified minimum number of
hours of on-the-job learning and the successful demonstration of competency as described in a
work process schedule.

INTERIM CREDENTIAL: A credential may be issued by the Registration Agency, upon request of
the appropriate sponsor, as certification of competency attainment by an apprentice.

JOB CORPS CENTER: Any of the federally funded Job Corps centers throughout the U.S. and Puerto
Rico. Job Corps serves youths and young adults 16-24 years of age. Sponsors that wish to hire Job
Corps graduates who are trained in any occupation covered under these standards and who meet
the minimum qualifications for apprenticeship may do so via the direct entry provision described in
Appendix D: Qualifications and Selection Procedures.

JOURNEYWORKER/FULLY-COMPETENT WORKER: A worker who has attained a level of skills,

abilities, and competencies recognized within an industry as mastery of the skills and competencies
15
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required for the occupation. These terms may also refer to a mentor, technician, specialist, or other
skilled worker who has documented sufficient skills and knowledge of an occupation, either
through formal apprenticeship or through practical on-the-job experience and formal training.

O*NET-SOC CODE (or its successor): The Occupational Information Network (O*NET) codes and
titles are based on the new Standard Occupational Classification (SOC) system mandated by the
federal Office of Management and Budget for use in collecting statistical information on
occupations. The O*NET classification uses an O*NET-SOC code. Use of the SOC classification as a
basis for the O*NET codes ensures that O*NET information can be readily linked to labor market
information such as occupational employment and wage data at the national, state, and local levels.

ON-THE-JOB LEARNING (O]JL): Tasks learned on-the-job in which the apprentice must become
proficient before a completion certificate is awarded. The learning must be through structured,
supervised work experience.

PROVISIONAL REGISTRATION: The one-year initial provisional approval of newly registered
programs that meet the required standards for program registration, after which program approval
may be made permanent, continued as provisional, or rescinded following a review by the
Registration Agency, as provided for in NAC 610.357 and 29 CFR §§ 29.3(g) and (h).

REGISTERED APPRENTICESHIP PARTNERS INFORMATION DATA SYSTEM (RAPIDS) or its

successor: A federal system that provides for the automated collection, retention, updating,
retrieval, and summarization of information related to apprentices and apprenticeship programs.

REGISTRATION AGENCY and FIELD REPRESENTATIVE: The U.S. Department of Labor’s Office of
Apprenticeship or the Governor’s Office of Workforce Innovation that has responsibility for
registering apprenticeship programs and apprentices, providing technical assistance, conducting
reviews for compliance with 29 CFR § 29 and 30, and conducting quality assurance assessments.

The field representative shall mean the person designated by Office of Apprenticeship to service
this program.
The Registration Agency and field representative identified are:
Governor's Office of Workforce Innovation (OWINN) 702-486-8080
and
U.S. Department of Labor, Office of Apprenticeship 702-388-6396

RELATED INSTRUCTION: An organized and systematic form of instruction designed to provide
the apprentice with knowledge of the theoretical and technical subjects related to the apprentice’s
occupation. Such instruction may be given in a classroom, through occupational or industrial
courses, or by correspondence courses of equivalent value, electronic media, or other forms of self-
study approved by the Registration Agency.

SPONSOR: Any person, association, committee, or organization that operates an apprenticeship

program and in whose name the program is registered. That assumes the full responsibility for
administration and operation of the apprenticeship program.

16
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STANDARDS OF APPRENTICESHIP: This entire document, including all appendices and
attachments hereto, and any future modifications and additions approved by the Registration
Agency.

SUPERVISOR OF APPRENTICE(S): An individual designated by the program sponsor to supervise
or have charge and direction of an apprentice.

TIME-BASED OCCUPATION: An occupation using an apprenticeship approach that measures skill
acquisition through the individual apprentice’s completion of at least 2,000 hours of on-the-job
learning as described in a work process schedule.

TRANSFER: A shift of apprenticeship registration from one program to another or from one
employer within a program to another employer within that same program, where there is
agreement between the apprentice and the affected apprenticeship committees or program
sponsors.

YOUTHBUILD: A youth and community development program that addresses core issues facing
low-income communities: housing, education, employment, crime prevention, and leadership
development. In YouthBuild programs, low-income young people ages 16-24 work toward their
high school diploma or General Educational Development (GED) equivalency, learn job skills and
serve their communities by building affordable housing, and transform their own lives and roles in
society. Sponsors that wish to hire YouthBuild students who are trained in any occupation covered
under these standards and who meet the minimum qualifications for apprenticeship may do so via
the direct entry provision described in Appendix D: Selection Procedures.

17
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SECTION XXVI - OFFICIAL ADOPTION OF APPRENTICESHIP STANDARDS

Board of Regents, Nevada System of Higher Education, hereby adopts these
standards of apprenticeship on this _11th  day of _February , 2021.

Sponsor(s) may designate the appropriate person(s) to sign the standards on their behalf,

@W‘ZQLC/SN\

Signature of Sponsor (designee)

Date:  2/11/2021
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Standards
Placement

29 CFR, NRS 610, and NAC 610
Required Provisions

1)

Skilled Occupation: The employment and training of the Apprentice in a skilled
occupation. NRS 610.202, 5 and NRS 610.144 3(a)

2)

Term: A term of apprenticeship of not less than 2,000 hours of work experience,
consistent with training requirements as established by practice in the trade.
NRS 610.144 3 (b)

Type of Occupation: The term of apprenticeship, which for an individual
apprentice may be measured either through the completion of the industry
standard for on-the-job learning (time-based approach), the attainment of
competency (competency-based approach), or a blend of the time-based and
competency-based approaches (hybrid approach). The time-based approach
measures skill acquisition through the individual apprentice's completion of at
least 2,000 hours of on-the-job learning as described in a work process schedule.
The competency-based approach measures skill acquisition through the
individual apprentice's successful demonstration of acquired skills and
knowledge, as verified by the program sponsor. Programs utilizing this approach
must still require apprentices to complete an on-the-job learning component of
Registered Apprenticeship. The program standards must address how on-the-job
learning will be integrated into the program, describe competencies, and identify
an appropriate means of testing and evaluation for such competencies. The
hybrid approach measures the individual apprentice's skill acquisition through a
combination of specified minimum number of hours of on-the-job learning and
the successful demonstration of competency as described in a work process
schedule. The determination of the appropriate approach for the program
standards is made by the program sponsor, subject to approval by the
Registration Agency of the determination as appropriate to the apprenticeable
occupation for which the program standards are registered. 29 CFR 29.5 (b)

3) Work Processes: An outline of the processes in which the apprentice will receive

supervised experience and training on the job, and the allocation of the
approximate time to be spent in each major process. NRS 610.144 3 (c)

4) Related Instruction: Provisions for organized, related and supplemental

instruction in technical subjects {(and the costs thereof) related to the trade with
a minimum of 144 hours for each year of apprenticeship, given in a classroom or
through trade, industrial or correspondence courses of

equivalent value or other forms of study approved by the State Apprenticeship
Council. NRS 610.144 3 (d); NAC 610.433
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5) Wages: A progressively increasing, reasonable and profitable schedule of wages to
be paid to the apprentice consistent with the skills acquired, not less than that
allowed by federal or state law or regulations or by a collective bargaining
agreement. Employers shall pay a beginning wage for apprentices which is at
least 35 percent of the rate for journeymen in the same trade, or Minimum and
Reasonable and profitable wage for apprentice in construction industry. NRS
610.144 3 (e); NAC 610.480, NAC 610.485

6) Periodic Review and Evaluation: Provisions for a periodic review and evaluation of
the apprentice’s progress in performance on the job and related instruction and
the maintenance of appropriate records of such progress. NRS 610.144 3 (f)

7) Ratio: A numeric ratio of apprentices to journeymen consistent with proper
supervision, training, safety, continuity of employment and applicable provisions
in collective bargaining agreements, in language that is specific and clear as to its
application in terms of job sites, workforces, departments or plants. NRS 610.144
3(g)

8) Probationary Period: A probationary period that is reasonable in relation to the full
term of apprenticeship, with full credit given for that period toward the
completion of the full term of apprenticeship. A probationary period includes both
on-the-job training and related instruction and cannot exceed 25% of the length of
the program. NRS 610.144 3 (h); NAC 610.442

9) Safety: Provisions for adequate and safe equipment and facilities for training and
supervision and for the training of apprentices in safety on the job and in related
instruction. NRS 610.144 3 (i)

10) Minimum Qualifications: The minimum qualifications required by a sponsor for
persons entering the program, with an eligible starting age of not less than 16
years. NRS 610.144 3 (j); NAC 610.815 to 610.860, Inclusive

11) Apprenticeship Agreement: Provisions for the placement of an apprentice under a
written agreement as required by this chapter, incorporating directly or by
reference the standards of the program. NRS 610.144 3(k)

12) Credit for Previous Experience: Provisions for the granting of advanced standing
or credit to all applicants on an equal basis for previously acquired experience,
training or skills, with commensurate wages for each advanced step granted. NRS
610.144 3(1)

13) Transfer of Training: Provisions for the transfer of the employer’s training
obligation when the employer is unable to fulfill his or her obligation under the
agreement to another employer under the same or a similar program with the
consent of the apprentice and the local joint apprenticeship committee or sponsor
of the program. NRS 610.144 3(m)

14) Qualified Trainers and Supervision: Provisions for the assurance of qualified
training personnel and adequate supervision on the job. NRS 610.144 3(n)

15) Completion Certificate: Provisions for the issuance of an appropriate certificate
evidencing the successful completion of an apprenticeship. NRS
610.144 3(o0)

16) Registration Agency: An identification of the OWINN as the agency for registration
of the program. NRS 610.144 3 (p)
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17) Modifications: Provisions for the registration of agreements and of modifications
and amendments thereto. NRS 610.144 {q)

18) Registration/Cancellation/Deregistration: Provisions for notice to the State
Apprenticeship Director of persons who have successfully completed the program
and of all cancellations, suspensions and terminations of agreements and the
causes therefor. NRS 610.144 (r)

19) Probationary Period Termination: Provisions for the termination of an agreement
during the probationary period by either party without cause. NRS 610.144 (s)

20) Equal Employment Opportunity: Compliance with 29 CFR part 30; an affirmative
action plan complying with 29 CFR 30.4; a method of selection or apprentices
authorized by 29 CFR 30.5. A statement that the program will be conducted,
operated and administered in conformity with the applicable provisions of 29
C.F.R. Part 30 or a state plan for equal opportunity in employment in
apprenticeships adopted pursuant to 29 C.F.R. Part 30 and approved by the
Department of Labor.

(Five or more apprentices) For programs registered after January 18, 2017, the
initial written affirmative action plan (Appendix C) for such programs must be
completed within 2 years of registration. The written affirmative action plan must
be updated every time the sponsor completes workforce analyses required by CFR
30.5(b) and 30.7(d) Less than five apprentices encouraged, but not required

NRS 610.144 2; NRS 610.144 3 (t); NAC 610.510 through 610.990, Inclusive, 29
CFR 30.4

21) Person to Receive Complaints: The name and address of the appropriate authority
under the program to receive, process and make disposition of complaints. NRS
610.144 3(u)

22) Records Maintenance: Provisions for the recording and maintenance of all records
concerning apprenticeships as may be required by the State
Apprenticeship Council and applicable laws. NRS 610.144 3(v); NAC 610.910

ALL DOCUMENTS HAVE BEEN CHECKED FOR SPELLING, FORMATTING, GRAMMAR,
(INCLUDING TABLE OF CONTENTS), ETC.
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Appendix A1

WORK PROCESS SCHEDULE
AND
RELATED INSTRUCTION OUTLINE

LICENSED PRACTICAL NURSE

O*NET-SOC CODE: 29-2061.00 RAPIDS CODE: _0837CB

APPROVED BY
THE GOVERNOR'S OFFICE OF WORKFORCE INNOVATION AND
THE NEVADA STATE APPRENTICESHIP COUNCIL

Ric J. Willigyis, Nevada State Apprenticeship Director

REGISTRATION DATE: 0/ 3 - 24[-202 |

REGISTRATION NUMBER: 2021-NV-81493

DEVELOPED IN COOPERATION WITH
THE GOVERNOR'S OFFICE OF WORKFORCE INNOVATION, THE NEVADA STATE
APPRENTICESHIP COUNCIL, AND THE U.S. DEPARTMENT OF LABOR
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Appendix A

WORK PROCESS SCHEDULE
LICENSED PRACTICAL NURSE
O*NET-SOC CODE: _29-2061.00 RAPIDS CODE: _0837CB

This schedule is attached to and a part of these Standards for the above identified
occupation.

1. TYPE OF OCCUPATION
[0 Time-based X Competency-based [J  Hybrid

2. TERM OF APPRENTICESHIP

The term of the occupation shall be defined by the attainment of all competencies of
the position, which would be expected to occur within approximately _2,000

hours of OJL, supplemented by the minimum of _144 _ hours of related instruction
per year of the apprenticeship.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker/fully-competent worker ratio is: _1_
apprentice(s) to _1_journeyworker/fully-competent worker(s).

4. APPRENTICE WAGE SCHEDULE

An apprentice minimum starting wage will be at least $__15.00 per hour.
Apprentices shall be paid a progressively increasing schedule of wages based on
either a percentage or a dollar amount of the current hourly journeyworker/fully-
competent worker wage. A journeyworker/fully-competent worker minimum wage
willbe atleast $__21.00 . Wages will be based on regional ranges.

1-Year Term Example:

1st 6 months = $15.00 2rd 6 months = $18.00 Final: $21.00
5. WORK PROCESS SCHEDULE (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local needs prior to submitting
these Standards to the appropriate Registration Agency for approval.

6. RELATED INSTRUCTION OUTLINE (See attached Related Instruction Outline)

The sponsor may modify the related instruction to meet local needs prior to
submitting these Standards to the appropriate Registration Agency for approval.
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Appendix A

WORK PROCESS SCHEDULE
LICENSED PRACTICAL NURSE

O*NET-SOC CODE: _29-2061.00 __ RAPIDS CODE: _0837CB

The term of the occupation shall be defined by the attainment of all competencies, both technical
and behavioral, of the position, which would be expected and approximated to occur within

2,000 hours of OJL, supplemented by a minimum of _144

per year of apprenticeship.

ship C etencies - ical

Skill

Apprentice Practical Nurse

Rating at
6-months

Rating at
12-months

hours of related instruction

COMPLETED
Date/Initials

Advanced Directives

Documentation

AM Care/Activities of Daily
living

Includes shaving

Ambulation of Patients

Performs

Admission and ongoing
assessment

Assists in data collection

Back Rubs Performs

Bathing patients Bed, assist, sponge, tub, shower,
whirlpool

Bathroom Assist with commode, bedpans,
urinals

Bed making Performs

Bowel and bladder Assist with retraining Uses

bladder scanner
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Call lights Answer

Cast care Routine cast care with RN assist

Care Planning Carries out the established plan
of care.

Catheters, Foley Insertion under supervision of

licensed nurse, site care, care of
patient with, emptying drainage
bag, discontinuation, retention

Catheters, intermittent Site care, care of patient

Catheters, suprapubic Site care, care of patient, empty
drainage bag

Charting, flow sheets Graphic/vital signs record,
profile, 1&0, outpatient

Circulation, movement, Observes and reports changes
sensation assessment

Code As appropriate with basic BLS
and AED

Discharge of patients Assists with

Dressing and undressing Performs

Dressing changes (sterile and [Surgical, simple

nonsterile) (uncomplicated), moist,
nonsterile, wet to dry
Education, patient Reinforcement of established

written teaching plan

EKG, 12-lead Task only; no interpretation

Enema Fleets, Harris Flush, oil
retention, soap suds
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Errands as directed

Supplies and equipment

Elastic stockings

Measuring and application

HS and PM care

Performs

Hair care

Shampoo, brush, and comb

1&0

Adult/pediatric

Impaired mobility
management

Positioning and transferring Use
of transfer equipment

midline or midclavicular
catheters; flush lock; administer
by adding a solution certain
products; maintain patency of a
peripheral intermittent vascular
access device, including a
peripherally inserted central
catheter using a nontherapeutic
dose of flush solution.

[solation

Technique following guidelines
(Standard Precautions,
CONTACT Body Substance
Isolation, Droplet, Neutropenic,
Radiation

Gastric tube

Gavage of existing tube

Jejunostomy

Nasogastric tube

Orogastric tube

K-pad Administration and monitoring
Linen Emptying

Medications NOT allowed

IV medications (PCA, push,
piggyback, additives) epidural or

chemotherapy meds (po or IV)
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Medications With immediate Preceptor
supervision may Administer
oral, intra-muscular,
subcutaneous, otic, ophthalmic,
nasal, tube or vaginal
medications

Nutrition Appropriate for age and
diagnosis, feed patient,

verifying diet, assist with menus,
pass trays

Nutrition, GT/PEG feeding  [Care of patient, administer tube
feeding

Nutrition, nasogastric tube  |Care of patient, insertion, gastric
suctioning, may not feed with
weighted tip tube

Observe condition or change [Performs
in condition

Oral hygiene (conscious and [Brush, floss, denture care
unconscious patient)

Orthopedic devices Care of patient with knee
immobilizer, cervical collar,
sling, crutches, CPM

Ostomy Change bag and skin care

Orientation of patients to Performs

room/unit

Oxygen therapy Care of patient and application
of mask, nasal cannula, hood,
blow-by

Perineal care Performs

Positioning patient in bed Performs

Post-mortem care Assist with care, consent forms,
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Pulse oximetry Performs

Range of Motion exercises  [Simple

Rectal digital stimulation (not|Performs under RN direction
on new paraplegics or only
quadriplegics)

Restraints/safety devices Apply, release, care of patient

Safety Fall prevention, care of patient,
patient education and
documentation reporting

Seizure care Precautions and management

Sequential compression Application and care of patient

stocking

Skin care Pressure ulcer prevention,
turning, collecting skin-care
related data

Specialty beds Care of patient

Specimen collection and Respiratory secretions and

handling (non- manipulated) [sputum, throat, rectal, stool,
urine, diaper

Specimen collection and Wound drainage, indwelling

handling (manipulated) catheter

Staples/suture Removal with assist of licensed
nurse

Steri-strips Application and removal

Suctioning and care of patient[Tracheal, oral, and nasal

Surgical drains Care of Jackson Pratt, J-Vac, | T-
tube X
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Tracheotomy Care and suctioning
Traction equipment Set up (trapeze only), assist
RN/LPN/PT with initial

application and care of patient,
may reapply traction

Transportation of patients  [Performs
and equipment

Vaporizer-cool mist Performs
Valuables Appropriate care and
documentation
Vital signs Perform
Weights/heights ay measure and weigh patient
(standing/chair/bed,
cale/sling)

The above on-the-job-learning (OJL) work process competencies are intended as a guide. It need
not be followed in any particular sequence, and it is understood that some adjustments may be
necessary in the hours allotted for different work experience. In all cases, the apprentice is to
receive sufficient experience to make them fully competent and use good workmanship in all work
processes, which are a part of the industry. In addition, the apprentice shall be fully instructed in
safety and OSHA requirements.
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In addition to mastering all of the essential technical competencies, an apprentice must consistently
demonstrate at an acceptable level the following behavioral competencies in order to complete the
apprenticeship.

Item # | Behavioral Competencies

1 Participation in team discussions/meetings

2 Focus in team discussions/meetings

3. Focus during independent work

4. Openness to new ideas and change

5. Ability to deal with ambiguity by exploring, asking questions, etc.
6

7

8

9

. Knows when to ask for help

: Able to demonstrate effective group presentation skills

Able to demonstrate effective one-on-one communication skills
Maintains an acceptable attendance record

10. Reports to work on time

11. | Completes assigned tasks on time

12. Uses appropriate language

13. Demonstrates respect for patients, co-workers and supervisors
14. | Demonstrates trust, honesty and integrity

15. Requests and performs work assignments without prompting
16. Appropriately cares for personal dress, grooming and hygiene
17. Maintains a positive attitude

18. Cooperates with and assists co-workers

19. Follows instructions/directions

20. | Able to work under supervision

21. | Able to accept constructive feedback and criticism

22. | Able to follow safety rules

23. | Able to take care of equipment and work place

24. | Able to keep work area neat and clean

25. | Able to meet supervisor's work standards

26. | Able to not let personal life interfere with work

27. | Adheres to work policies/rules/regulations
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RELATED INSTRUCTION OUTLINE
LICENSED PRACTICAL NURSE
O*NET-SOC CODE: _29-2061.00 RAPIDS CODE: _0837CB

The related instruction has been developed in cooperation with employer-partners as part of the
apprenticeship. The following is a set of courses to be delivered by subject matter experts.

Related Technical Instruction (RTI) - This instruction shall include, but not be limited to, at least

144 hours per year for each year of the apprenticeship. The related theoretical education
listed below is tightly integrated with real work product. The curriculum is defined as a variety of
classes, around which the exams and projects are based. By defining the RTI this way, all
competencies required of the students are met, through project work.

COURSE

TOPICS HOURS
HHP 123B* Introduction to the Human Body 60
HHP 124B* Introduction to the Human Body Computer Lab 15
PN 103B Gerontological Health Care 30
PN 104B Practical Nursing Fundamentals 75
PN 105B Practical Nursing | 75
PN 106B Family Nursing 45
PN 108B Practical Nursing 11 60
PN 110B Practical Nursing Seminar Management Concepts 60
PN 125B Pharmacology for Practical Nursing Practice 45

TOTAL HOURS: 465
COURSE TOPIC DESCRIPTIONS

HHP 123B Introduction to the Human Body
Introductory study of the structural and functional characteristics of the human body and their
relationships to health and disease.

HHP 124B Introduction to the Human Body Computer Lab
A computer-based laboratory course designed to complement instruction in HHP 123B.

PN 103B Gerontological Health Care
Designed to discuss the holistic aspects of aging and the increasing health needs of the older
adult.

PN 104B Practical Nursing Fundamentals

Applies basic nursing skills, nursing process, basic communication, mental health concepts,
medication administration skills, calculation skills and legal and ethical responsibilities of the
practical nurse in the care of the client with stable health care needs. Develops intravenous
therapy skills. Clinical experience in long-term or sub-acute care setting.
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PN 105B Practical Nursing I

Continued application of nursing process, mental health concepts, medication administration
skills, calculation skills, intravenous therapy skills and legal-ethical issues. Study of health
disorders presented by body system sequence. Clinical practice in long-term or sub-acute care
setting.

PN 106B Family Nursing

Emphasizes normal growth and development and prevention, promotion, and maintenance of
health while providing family health care. Focus on child bearing, the neonate, infant and
children through the growth years.

PN 107B Adult Health Nursing

Applies nursing skills, nursing process, therapeutic communication, mental health concepts,
medication administration, calculation skills, and legal and ethical responsibilities of the
practical nurse in the care of adults and older adults in the long-term care setting

PN 108B Practical Nursing I1
A continuation of PN 105B, this course applies the nursing process when providing nursing care
to adult clients with stable health care needs in the acute care setting.

PN 109B Adult Health Nursing

Applies nursing skills, nursing process, therapeutic communication, mental health concepts,
medication administration, calculation skills, and legal and ethical responsibilities of the
practical nurse in the care of adults and older adults in acute and ambulatory care settings.

PN 110B Practical Nursing Leadership/Management Concepts
The seminar emphasizes career opportunities and responsibilities as well as NCLEX-PN
preparation. The clinical component includes a preceptorship.
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O*NET-SOC CODE: _43-6013.00 RAPIDS CODE: _0751CB
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Appendix A
WORK PROCESS SCHEDULE
MEDICAL FRONT OFFICE REPRESNETATIVE
O*NET-SOC CODE: _43.6013.00 RAPIDS CODE: _0751CB

This schedule is attached to and a part of these Standards for the above identified
occupation.

1. TYPE OF OCCUPATION
[0 Time-based X  Competency-based [0 Hybrid

2 TERM OF APPRENTICESHIP

The term of the occupation shall be defined by the attainment of all competencies of
the position, which would be expected to occur within approximately _2,000

hours of OJL, supplemented by the minimum of _144 __hours of related instruction
per year of the apprenticeship.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker/fully-competent worker ratio is: _2_
apprentice(s) to _1_journeyworker/fully-competent worker(s).

4. APPRENTICE WAGE SCHEDULE
An apprentice minimum starting wage will be at least $__15.68 per hour.
Apprentices shall be paid a progressively increasing schedule of wages based on
either a percentage or a dollar amount of the current hourly journeyworker/fully-
competent worker wage. A journeyworker/fully-competent worker minimum wage
will be atleast $__16.79 . Wages will be based on regional ranges.

1-Year Term Example:
1st 6 months = $15.68 2nd 6 months = $16.39 Final: $16.79

5. WORK PROCESS SCHEDULE (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local needs prior to submitting
these Standards to the appropriate Registration Agency for approval.

6. RELATED INSTRUCTION OUTLINE (See attached Related Instruction Outline)

The sponsor may modify the related instruction to meet local needs prior to
submitting these Standards to the appropriate Registration Agency for approval.
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Appendix A
WORK PROCESS SCHEDULE
MEDICAL FRONT OFFICE REPRESNETATIVE
O*NET-SOC CODE: _43,6013.00 RAPIDS CODE: _0751CB

The term of the occupation shall be defined by the attainment of all competencies, both technical
and behavioral, of the position, which would be expected and approximated to occur within

2,000 _hours of OJL, supplemented by a minimum of _144 hours of related instruction
per year of apprenticeship.

Description: Performs clerical duties, utilizing knowledge of medical terminology and hospital,
clinic, or laboratory procedures: Compiles and records medical charts, reports, and
correspondence. Answers telephone, schedules appointments, and greets and directs visitors.
Maintains files.

ship C ies ~ Technical

ON-THE-JOB TRAINING:

APPROXIMATE HOURS

A. Background information of a medical nature needed in job

performance, as well as orientation to employer's general

operating rules and HIPPA compliance. 250
B. Reception (Check-In/Check-Out, Cashiering, Scheduling) 450
C. Electronic Medical Records 300
D. Purchasing 50
E. General Office procedures 300
F. Customer service and communication 450
G. Quality Management 200
TOTAL HOURS 2000

The above on-the-job-learning (OJL) work process competencies are intended as a guide. It need
not be followed in any particular sequence, and it is understood that some adjustments may be
necessary in the hours allotted for different work experience. In all cases, the apprentice is to
receive sufficient experience to make them fully competent and use good workmanship in all work
processes, which are a part of the industry. In addition, the apprentice shall be fully instructed in
safety and OSHA requirements.
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GOVERNOR'S OFFICE OF WG r INNOVATION |

enti i encies -

In addition to mastering all of the essential technical competencies, an apprentice must consistently
demonstrate at an acceptable level the following behavioral competencies in order to complete the
apprenticeship.

Item # | Behavioral Competencies
1. Participation in team discussions/meetings
2. Focus in team discussions/meetings
3. Focus during independent work
4. Openness to new ideas and change
5. Ability to deal with ambiguity by exploring, asking questions, etc.
6. Knows when to ask for help
7. Able to demonstrate effective group presentation skills
8. Able to demonstrate effective one-on-one communication skills
9. Maintains an acceptable attendance record
10. Reports to work on time
11. | Completes assigned tasks on time
12. Uses appropriate language
13. Demonstrates respect for patients, co-workers and supervisors
14. Demonstrates trust, honesty and integrity
15. Requests and performs work assignments without prompting
16. Appropriately cares for personal dress, grooming and hygiene
17. | Maintains a positive attitude
18. | Cooperates with and assists co-workers
19. | Follows instructions/directions
20. | Able to work under supervision
21, Able to accept constructive feedback and criticism
22, [ Able to follow safety rules
23. [ Able to take care of equipment and work place
24. | Able to keep work area neat and clean
25. | Able to meet supervisor's work standards
26. | Able to not let personal life interfere with work
27. | Adheres to work policies/rules/regulations
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RELATED INSTRUCTION OUTLINE

WORK PROCESS SCHEDULE
MEDICAL FRONT OFFICE REPRESNETATIVE
O*NET-SOC CODE: _43.6013.00 RAPIDS CODE: _0751CB

The related instruction has been developed in cooperation with employer-partners as part of the
apprenticeship. The following is a set of courses to be delivered by subject matter experts.

Related Technical Instruction (RTI) - This instruction shall include, but not be limited to, at least

144 hours per year for each year of the apprenticeship. The related theoretical education
listed below is tightly integrated with real work product. The curriculum is defined as a variety of
classes, around which the exams and projects are based. By defining the RTI this way, all
competencies required of the students are met, through project work.

Upon Successful completion, apprentices will earn the Certified Healthcare Access Associate
credential from the National Association of Healthcare Access Management.

COURSE
TOPICS HOURS
Patient Access and Registration Certificate 90 hours

This course focuses on the comprehensive role of a medical front-line registration employee who
works effectively with patients. Understand how to implement patient identification practices to
maintain their safety, reduce insurance denials through accurate data collection, communicate
with patients about their financial responsibility, and measure performance, safety and accuracy
related to the future of an organization. Find out how to best comply with HIPAA and insurance
verification and benefit coordination.

Essential Soft Skills for Healthcare 35 hours

This course helps develop the essential soft skills needed for a successful career in patient-center
healthcare environment. Course topics include: Communication skills (verbal, nonverbal, and
written), teamwork, active listening, emotional intelligence, professionalism and personal brand,
empathy and compassion, taking initiative, and adaptability/flexibility.

Employer Specific Topics (Orientation, HIPPA policies, Medical Records, etc) 40 hours

TOTAL HOURS: 165
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Pharmacy Technician

O*NET-SOC CODE: _29-2052.00 RAPIDS CODE: _0844CB
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Appendix A3
WORK PROCESS SCHEDULE

PHARMACY TECHNICIAN
O*NET-SOC CODE: 29-2052.00 RAPIDS CODE: _0844CB

This schedule is attached to and a part of these Standards for the above identified
occupation.

1. TYPE OF OCCUPATION
[0 Time-based [ Competency-based [] Hybrid

28 TERM OF APPRENTICESHIP

The term of the occupation shall be defined by the attainment of all competencies of
the position, which would be expected to occur within approximately _2,000__hours
of OJL, supplemented by the minimum of _144 hours of related instruction per
year of the apprenticeship.

3. RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker/fully-competent worker ratio is: 1 apprentice(s)
to 1 journeyworker/fully-competent worker(s).

4. APPRENTICE WAGE SCHEDULE

An apprentice minimum starting wage will be at least $_15.30 per hour.
Apprentices shall be paid a progressively increasing schedule of wages based on
either a percentage or a dollar amount of the current hourly journeyworker/fully-
competent worker wage. A journeyworker/fully-competent worker minimum wage
will be at least $__16.84 . Wages will be based on regional ranges.

1-Year Term Example:

1st 6 months = $15.30 2rd 6 months = $16.00 Final: $16.84

5. WORK PROCESS SCHEDULE (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local needs prior to submitting
these Standards to the appropriate Registration Agency for approval.

6. RELATED INSTRUCTION OUTLINE (See attached Related Instruction Outline)

The sponsor may modify the related instruction to meet local needs prior to
submitting these Standards to the appropriate Registration Agency for approval.
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Appendix A3

WORK PROCESS SCHEDULE
PHARMACY SPECIALIST
O*NET-SOC CODE: _29-2052.00 RAPIDS CODE: _0844CB _

The term of the occupation shall be defined by the attainment of all competencies, both technical
and behavioral, of the position, which would be expected and approximated to occur within

2,000 hours of OJL, supplemented by a minimum of _144 _ hours of related instruction per
year of apprenticeship.

\ iceshin C 65— Technical

Competency

1.Expedites electronic EMR prescription processing by performing all duties
necessary and allowable by policy and Nevada Pharmacy laws/regulations.

2.Consults regularly with the Dispensing Provider for the purpose of expediting
the processing and filling of prescriptions written.

3.Performs all functions or duties under the direct supervision of the Dispensing
Provider.

4.Gathers patient’s demographic, insurance, allergy and any other information
necessary to fill a new/refill prescription.

5.Verifies with patient carefully any information that is not clearly distinguished
on any new prescription, including but not limited to patient’s correct name,
date of birth, home address, phone number, drug allergies, etc.

6.Enters patient information into software system for the purpose of processing
prescription and 31 party claims if necessary.

7.Creates a pharmacy patient label as required for all new/refill prescriptions.

8.Selects medications for prescription, counts, places in appropriate container
and labels in accordance with all federal and Nevada regulatory laws and
places completed prescription in area for the Dispensing Provider to
complete the verification step.

9.Receives refill requests from patients and processes through to completion
and places in area for Dispensing Provider to complete the verification step.

10. Transfers prescriptions to/from other pharmacies.

11. Ensures necessary communications are provided to the patient, such as
special instructions, directions regarding medications, if an item is out of
stock, non-formulary, requires an insurance prior authorization, must wait
delivery, etc..

12. Answers incoming calls, directs to Dispensing Provider, when appropriate,
such as new prescriptions, verbal transfers, questions from providers,
questions about medications, judgmental decisions, etc..

13. Responsible for all medication related ordering, inventory management,
pharmaceutical recalls, special product orders, etc.

14. Manages medication related ordering, inventory management,
pharmaceutical recalls, special product orders, etc..

15. Checks stock to remove outdated items, as often as deemed necessary by the
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Dispensing Provider.

16. Fills and maintains all prescription vial storage and related supplies.

17. Processes business transactions for new & refill prescriptions.

18. Maintains appropriate confidentiality of information in accordance with
HIPPA and organizational policy

19. Communicates with immediate supervisor as to progress and/or issues
impeding progress for successful completion of any assigned project or task

20. Attends required department and organization staff meetings in order to be
an informed employee

21. Meets deadlines related to projects, regulatory and organizational policies
and practices and as directed by immediate supervisor

TOTAL HOURS 2,000

The above on-the-job-learning (OJL) work process competencies are intended as a guide. It need
not be followed in any particular sequence, and it is understood that some adjustments may be
necessary in the hours allotted for different work experience. In all cases, the apprentice is to
receive sufficient experience to make them fully competent and use good workmanship in all work
processes, which are a part of the industry. In addition, the apprentice shall be fully instructed in
safety and OSHA requirements.
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In addition to mastering all of the essential technical competencies, an apprentice must consistently
demonstrate at an acceptable level the following behavioral competencies in order to complete the
apprenticeship.

Behavioral Competencies

Participation in team discussions/meetings

Focus in team discussions/meetings

Focus during independent work

Openness to new ideas and change

Ability to deal with ambiguity by exploring, asking questions, etc.
Knows when to ask for help

Able to demonstrate effective group presentation skills

Able to demonstrate effective one-on-one communication skills
Maintains an acceptable attendance record

10. Reports to work on time

11. Completes assigned tasks on time

12. Uses appropriate language

13. Demonstrates respect for patients, co-workers and supervisors
14. Demonstrates trust, honesty and integrity

15. | Requests and performs work assignments without prompting
16. | Appropriately cares for personal dress, grooming and hygiene
17. Maintains a positive attitude

18. Cooperates with and assists co-workers

19. Follows instructions/directions

20. Able to work under supervision

21. [ Able to accept constructive feedback and criticism

22. Able to follow safety rules

23. | Able to take care of equipment and work place

24. | Able to keep work area neat and clean

25. Able to meet supervisor's work standards

26. | Able to not let personal life interfere with work

27. | Adheres to work policies/rules/regulations

—t
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RELATED INSTRUCTION OUTLINE
PHARMACY TECHNICIAN
O*NET-SOC CODE: _29-2052.00 RAPIDS CODE: _0844CB

The related instruction has been developed in cooperation with employer-partners as part of the
apprenticeship. The following is a set of courses to be delivered by subject matter experts.

Related Technical Instruction (RTI) - This instruction shall include, but not be limited to, at least

144 hours per year for each year of the apprenticeship. The related theoretical education listed
below is tightly integrated with real work product. The curriculum is defined as a variety of classes,
around which the exams and projects are based. By defining the RTI this way, all competencies
required of the students are met, through project work.

COURSE HOURS
Pharmacy Technician Certification Program (TMCC) 70 hours

The accelerated program will train apprentices to assist pharmacists by performing functions
related to the clinical pharmacy operation. Instruction includes medical terminology specific to
the pharmacy, reading and interpreting prescriptions and defining drugs by generic and brand
names. Students will learn dosage calculations, 1.V. flow rates, drug compounding, dose
conversions, dispensing of prescriptions, inventory control and billing and reimbursement. The
Pharmacy Technician Certification Program includes a graded final exam to help prepare
students for the PTCB exam.

Essential Soft Skills for Healthcare 35 hours

This course helps develop the essential soft skills needed for a successful career in patient-center
healthcare environment. Course topics include: Communication skills (verbal, nonverbal, and
written), teamwork, active listening, emotional intelligence, professionalism and personal brand,
empathy and compassion, taking initiative, and adaptability/flexibility.

Employer Specific Topics (Orientation, HIPPA policies, EPIC, etc) 40 hours

TOTAL HOURS 145 hours
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CERTIFIED NURSING ASSISTANT

O*NET-SOC CODE: 31-1131.00 RAPIDS CODE: 0824CB
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Appendix A
WORK PROCESS SCHEDULE
CERTIFIED NURSING ASSISTANT
O*NET-SOC CODE: _31-1131.00 RAPIDS CODE: _0824CB
This schedule is attached to and a part of these Standards for the above identified
occupation.
1. TYPE OF OCCUPATION
[J Time-based X Competency-based (] Hybrid
7% TERM OF APPRENTICESHIP

The term of the occupation shall be defined by the attainment of all competencies of
the position, which would be expected to occur within approximately _2,000

hours of OJL, supplemented by the minimum of _144 _hours of related instruction
per year of the apprenticeship.

RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker/fully-competent worker ratio is: _1_
apprentice(s) to _1_journeyworker/fully-competent worker(s).

APPRENTICE WAGE SCHEDULE

An apprentice minimum starting wage will be at least $__12.50 per hour.
Apprentices shall be paid a progressively increasing schedule of wages based on
either a percentage or a dollar amount of the current hourly journeyworker /fully-
competent worker wage. A journeyworker/fully-competent worker minimum wage
will be atleast $__13.25 . Wages will be based on regional ranges.

1-Year Term Example:

1st 12 months: $12.50 Final: $13.25

WORK PROCESS SCHEDULE (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local needs prior to submitting
these Standards to the appropriate Registration Agency for approval.

RELATED INSTRUCTION OUTLINE (See attached Related Instruction OQutline)

The sponsor may modify the related instruction to meet local needs prior to
submitting these Standards to the appropriate Registration Agency for approval.
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Appendix A

WORK PROCESS SCHEDULE
CERTIFIED NURSING ASSISTANT

O*NET-SOC CODE: _31-1131.00 RAPIDS CODE: 0824CB

The term of the occupation shall be defined by the attainment of all competencies, both technical
and behavioral, of the position, which would be expected and approximated to occur within

2,000 _ hours of O]L, supplemented by a minimum of _144 hours of related instruction
per year of apprenticeship.

: ticeshin C tencies - Technical

The Role and Responsibility of the Nursing Assistant

Demonstrates the role and responsibility of a nursing assistant
Participates as a health team member

Maintains active certification

Demonstrates ethical behavior

Demonstrates professional boundaries

Practices within CNA scope of practice

Describes HIPAA

Describes risks of social media

Describes signs of patient abuse and neglect, prevention and reporting
Reports abnormal findings to a licensed nurse

Inventories personal belongings per facility policy

Co unication and Interpersonal Relationships

Describes the importance of verbal and non-verbal communication
Describes the purpose and use of the patient plan of care

Describes patient rights

Observes changes in condition, abnormal signs, symptoms, and internal and
external infusion devices such as enteral feedings and 1Vs as they occur
Reports changes in condition, abnormal signs, symptoms, and internal and
external devices to a licensed nurse as they occur

Records care provided, observations and/or changes in the patient record
Communicates effectively with team members, patients and families

Safety and Infection Control

Performs hand hygiene according to CDC guidelines

Demonstrates use of standard and transmission-based precautions
Demonstrates use of protective personal equipment (PPE)
Demonstrates appropriate body mechanics

Maintains neat/orderly patient environment

Demonstrates adherence to fire, disaster and accident prevention/safety
procedures
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Reapplies, releases, and monitors restraints and protective devices, e.g. Geri-
chairs, hand, wrist and ankle restraints, roll belts, side rails, etc.

Performs abdominal thrusts

Performs CPR and Automated External Defibrillation (AED) for adults, children
and infants with CPR certification based on current American Heart Association
standards and guidelines

Personal Care Procedures

Performs occupied and unoccupied bed making,

Skin care: Performs the following as indicated, needed or ordered

Performs all needed mouth care - unconscious and conscious patient, such as
brushing, flossing, and denture care

Performs hair care—shampoos, brushes, and combs patient hair

Dresses and undresses patients as indicated

Performs nail care including filing and clipping of nails on fingers and toes only
when directed by a licensed nurse

Applies elastic stockings (TED hose)

Applies and/or assists patients to apply vision and hearing assistive devices
Applies heel and/or elbow protectors

Assists with post mortem care

Vital Signs and Monitoring

Demonstrates capture of temperature, pulse and respirations (TPR), blood
pressure (BP) using manual and electronic vital sign devices;
Demonstrates correct use of automatic vital sign devices

Applies and monitors pulse oximetry

Measures height and weight

Nutritional Requirements and Technigques

Measures and records intake and output in percentage, cc’s and ml’s

Prepares patients for meals

Feeds patients

Serves meal trays, understands types/purpose of modified and therapeutic diets

Exercise and Activity

Ambulates patients with or without assistive devices such as a cane, walker
and/or gait belt

Assists patients with transfers: to dangle, to and from a wheelchair, chair,
gurney, and other like surfaces

Demonstrates use of a gait belt, mechanical lift, transfer board or other facility
approved techniques

Transports patients by wheelchair or gurney

Describes care of a patient who has fallen and mandatory reporting to licensed
nurse

Performs basic range of motion (ROM), passive and active
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Positions patients for comfort - supine, prone, side-lying, Fowlers, and Sims
positions

Uses a turn sheet appropriately

Moves a patient up in bed

Uses positioning devices

Elimination Procedures

Places and removes bedpans and urinals

Applies and removes briefs

Assists patients to the bathroom/commode

Collects non-manipulated, non-induced, non-invasive specimens, including urine
(clean catch urine, 24-hour urine), stool and sputum specimens, using current
CDC standard precautions

Collects a urine specimen via a closed drainage system

Assists patients with urinary bladder elimination

Assist patients with bowel elimination

Unsterile Warm and Cold Applications
e Applies warm and cold dry applications

e Applies warm and cold moist applications
e Assists patient with a sitz bath
e Monitors and removes applications as directed by a licensed nurse

Patients with Special Needs
The nursing assistant will provide appropriate and effective care to patients

With mental health conditions/suicidal ideation

With cognitive impairment

Who are expressing grieving

Who are dying

Who are confused

With conditions that cause physical and/or intellectual limitations or disabilities

Anatomy and Physiology

The nursing assistant will demonstrate understanding of the major functions, medical
terminology and vocabulary used, and common disorder of:

The Musculoskeletal System
The Genitourinary System
The Integumentary System
The Cardiovascular System
The Respiratory System
The Endocrine System

The Sensory System

The Digestive System

The Nervous System
Growth and Development
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TOTAL MINIMUM HOURS: 2,000

The above on-the-job-learning (OJL) work process competencies are intended as a guide. It need
not be followed in any particular sequence, and it is understood that some adjustments may be
necessary in the hours allotted for different work experience. In all cases, the apprentice is to
receive sufficient experience to make them fully competent and use good workmanship in all work
processes, which are a part of the industry. In addition, the apprentice shall be fully instructed in
safety and OSHA requirements.
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enticeship C etencies - ioral

In addition to mastering all of the essential technical competencies, an apprentice must consistently
demonstrate at an acceptable level the following behavioral competencies in order to complete the
apprenticeship.

Behavioral Competencies

Participation in team discussions/meetings

Focus in team discussions/meetings

Focus during independent work

Openness to new ideas and change

Ability to deal with ambiguity by exploring, asking questions, etc.
Knows when to ask for help

Able to demonstrate effective group presentation skills

Able to demonstrate effective one-on-one communication skills
Maintains an acceptable attendance record

10. Reports to work on time

11. Completes assigned tasks on time

12. Uses appropriate language

13. | Demonstrates respect for patients, co-workers and supervisors
14. | Demonstrates trust, honesty and integrity

15. | Requests and performs work assignments without prompting
16. | Appropriately cares for personal dress, grooming and hygiene
17. Maintains a positive attitude

18. | Cooperates with and assists co-workers

19. | Follows instructions/directions

20. | Able to work under supervision

21. [ Able to accept constructive feedback and criticism

22. | Ableto follow safety rules

23. | Able to take care of equipment and work place

24. | Able to keep work area neat and clean

25. | Able to meet supervisor's work standards

26. | Able to notlet personal life interfere with work

27. | Adheres to work policies/rules/regulations
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OVERNOR'S OFFICE OF )

RELATED INSTRUCTION OUTLINE
CERTIFIED NURSING ASSISTANT
O*NET-SOC CODE: _31-1131.00 RAPIDS CODE: _0824CB

The related instruction has been developed in cooperation with employer-partners as part of the
apprenticeship. The following is a set of courses to be delivered by subject matter experts.

Related Technical Instruction (RTI) - This instruction shall include, but not be limited to, at least

144 hours per year for each year of the apprenticeship. The related theoretical education
listed below is tightly integrated with real work product. The curriculum is defined as a variety of
classes, around which the exams and projects are based. By defining the RTI this way, all
competencies required of the students are met, through project work.

COURSE
TOPICS HOURS

The related instruction has been developed in cooperation with employer-partners as part
of the Certified Nursing Assistant apprenticeship. The following is a set of courses to be
delivered by College of Southern Nevada (CSN) or other accredited Nevada educational
provider.

Related instruction - This instruction shall include, but not be limited to, at least 144
hours per year for each year of the apprenticeship, the following courses:

e NURS 130 - Nursing Assistant 6 credits (168 hours)
e Employee Orientation (in-house)

Apprentices completing all of the above courses will earn a Nursing Assistant Skill
Certificate and successfully pass the Nevada’s State Board of Nursing's CNA Certification
exam. Apprentices will also earn mandatory CPR and First Aid certifications.

Course Description:

NURS 130 - Nursing Assistant Units: 6 (168 hours)

This course provides knowledge and skills necessary to assist the professional nurse in
direct patient care, undertaking those tasks which are supportive to the care of the patient
in various health-care settings. Students are introduced to the roles and responsibilities of
a Certified Nursing Assistant. Emphasis is placed on acquiring proficiency in direct and
indirect care to patients, as defined by the Nevada State Board of Nursing's Scope of
Practice. The lab/clinical portion of this course includes selected skills that students have
to perform.



2021 INJ Standards of Apprenticeship

Board of Regents, Nevada System of Higher Education, hereby adopts these
standards of apprenticeship on this _11th _ day of _February , 2021.

Sponsor(s) may designate the appropriate person(s) to sign the standards on their behalf.

@W@&W\

Date:_ 2/11/2021
Signature of Sponsor (designee)
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Appendix A- 5

WORK PROCESS SCHEDULE
AND
RELATED INSTRUCTION OUTLINE

EMERGENCY MEDICAL TECHNICIAN (EMT)

O*NET-SOC CODE: 29-2042.00 RAPIDS CODE: 0730CB

APPROVED BY
THE GOVERNOR'’S OFFICE OF WORKFORCE INNOVATION AND
THE NEVADA STATE APPRENTICESHIP COUNCIL

Ricl#d J. Will';giﬁs, Nevaéa State Apprenticeship Director

REGISTRATION DATE: _May 6,2021
REGISTRATION NUMBER: _ 2021-NV-81493

DEVELOPED IN COOPERATION WITH
THE GOVERNOR’S OFFICE OF WORKFORCE INNOVATION, THE NEVADA STATE
APPRENTICESHIP COUNCIL, AND THE U.S. DEPARTMENT OF LABOR
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Appendix A

WORK PROCESS SCHEDULE
This sch.edule is attached to and a part of these Standards for the above identified
occupation.
1, TYPE OF OCCUPATION
[ Time-based X]  Competency-based J Hybrid
2. TERM OF APPRENTICESHIP

The term of the occupation shall be defined by the attainment of all competencies of
the position. 1) If the program uses a time-based approach, requires the completion
of not less than 2,000 hours of [work experience,] on-the-job learning, consistent
with training requirements as established by practice in the trade; (2) If the
program uses a competency-based approach, specifies the skills that must be
demonstrated by an apprentice and addresses how on-the-job learning will be
integrated into the program; or (3) If the program uses a hybrid approach,
specifies the skills that must be acquired and the minimum number of hours of
on-the-job learning that must be completed by an apprentice.

This would be expected to occur within approximately _2,000 hours (must be at
least 2,000 hours) of OJL, supplemented by the minimum of 144 hours of related
instruction per year of the apprenticeship.

RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journey worker/fully trained worker ratio is: _ apprentice(s) to
journey worker/fully trained worker(s).

APPRENTICE WAGE SCHEDULE

An apprentice minimum starting wage will be atleast $_15.00 _per hour.
Apprentices shall be paid a progressively increasing schedule of wages based on
either a percentage or a dollar amount of the current hourly journey worker/fully
trained worker wage. A journey worker/fully trained worker minimum wage will

be at least $_17.56 .

1-Year Term Example:
1st 12 months: $15.00 Final: $17.56 With Option AEMT training: $18.51

Periodic review and evaluation of the apprentice’s on-the-job learning and related

technical instruction will be conducted in alignment with the wage schedule
established.
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WORK PROCESS SCHEDULE (See attached Work Process Schedule)

The sponsor may modify the work processes to meet local needs prior to submitting
these Standards to the appropriate Registration Agency for approval.

RELATED INSTRUCTION OUTLINE (See attached Related Instruction Outline)

The sponsor may modify the related instruction to meet local needs prior to
submitting these Standards to the appropriate Registration Agency for approval.



2021 Non-Joint Standards of Apprenticeship

Appendix A
WORK PROCESS SCHEDULE

The term of the occupation shall be defined by the attainment of all competencies, both technical
and behavioral, of the position, which would be expected and approximated to occur within

2.000 hours of OJL, supplemented by a minimum of 144 hours of related instruction per year
of apprenticeship.

Assess Medical Emergency Approx Hours: 600
¢ Determines the nature and extent of the illness or injury, and magnitude of the emergency
situation

Establishes first aid procedures to followed or need for additional assistance based on
listening to persons involved, examination of victim(s) and knowledge of emergency
medical practice

Synthesizes complex, diverse information; researches data and analyzes information for
alternative solutions if needed

Uses reason even when dealing with emotional topics

Demonstrates ability to make good, timely medical decisions, within their scope of practice
and within the situation.

® Is able to explain reasoning for decisions and includes appropriate people in decision-
making process

Administer First Aid Approx Hours: 600

® Performs first aid diagnostics, treatment or life support care to sick or injured persons at
site of the emergency or in specially equipped vehicle

® Stabilizes/immobilizes patient with applications of splints, administration of oxygen or
intravenous injections, operate equipment such as EKGs, external defibrillators, treatment
of minor wounds or abrasions, administration of artificial resuscitation and other
treatment procedures

¢ Administers drugs, orally or by injection under a physician’s direction

¢ Obtains and monitors vital signs

Communication Approx Hours: 400

¢ Communicates with professional medical personnel at emergency treatment facility to
obtain instructions on further treatment and to arrange for reception of victims at
treatment facility

® Observes, records, and reports to physician the patient’s condition or injury, treatment

provided and reactions to drugs or treatment. Listens; Asks for and gives clarification;

Responds well to questions; Speaks clearly and persuasively in positive or negative
situations

o’ Comforts and reassures patients

e Balances team and individual responsibilities; Supports team, being open to others views,
giving and welcoming feedback

A-3
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¢ Demonstrates good Customer Service skills in all duties while
managing difficult or emotional customer situation; Is professional and respectful to
customer and others’ needs and requests for service or assistance
¢ Communicates by writing reports, correspondence, emails, other documents within the
workplace professionally, clearly and informatively with edits for spelling and grammar;
Reads and presents numerical data effectively; Able to write and interpret written
information such as safety rules, operation and maintenance instructions, and procedure
manuals
® Demonstrates the ability to speak effectively before groups of customers or organizations
as needed
o otv. Se

lice Safety, Security and pliance Approx Hours: 400

¢ Coordinates work with other emergency medical team members or police or fire
department personnel. Understands and practices only within the Scope of Practice.

Understands rules, regulations, operating within compliance guidelines

Observes safety and security procedures within guidelines

Determines appropriate action beyond guidelines

Reports potentially unsafe conditions

Attends training classes to maintain certification, licensure, keep abreast of new
developments in the field, or maintain existing knowledge

¢ Uses and maintains equipment and materials properly

¢ Administer drugs, orally or by injection, or perform intravenous procedures.

¢ Advanced Emergency Medical Technicians function as part of a comprehensive EMS
response, under medical oversight of a Paramedic.

Perform emergency cardiac care, such as cardioversion and manual defibrillation.
Ability to control bleeding and manage shock.

Ability to immobilize Bones, Joints, and Spine.

Ability to perform Mouth to Mask, Airway Maintenance, and Oxygen Administration.

e o o o

TOTAL MINIMUM HOURS: 2,000

The above on-the-job-learning (OJL) work process competencies are intended as a guide. It need
not be followed in any sequence, and it is understood that some adjustments may be necessary in
the hours allotted for different work experience. In all cases, the apprentice is to receive sufficient
experience to make them fully competent and use good workmanship in all work processes, which

are a part of the industry. In addition, the apprentice shall be fully instructed in safety and OSHA
requirements.
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In addition to mastering all the essential technical competencies, an apprentice must consistently

demonstrate at an acceptable level the following behavioral competencies, to complete the
apprenticeship.

Item # | Behavioral Competencies
1. Participation in team discussions/meetings

2 Focus in team discussions/meetings

3 Focus during independent work

4 Openness to new ideas and change

S Ability to deal with ambiguity by exploring, asking questions, etc.
6 Knows when to ask for help

7 Able to demonstrate effective group presentation skills

8 Able to demonstrate effective one-on-one communication skills
9 Maintains an acceptable attendance record

10. Reports to work on time

11. | Completes assigned tasks on time

12. Uses appropriate language
13

14

15

16

17

18

Demonstrates respect for patients, co-workers, and supervisors
Demonstrates trust, honesty, and integrity

Requests and performs work assignments without prompting
Appropriately cares for personal dress, grooming and hygiene
Maintains a positive attitude

Cooperates with and assists co-workers

19. Follows instructions/directions

20. | Able to work under supervision

21. | Able to accept constructive feedback and criticism

22. | Able to follow safety rules

23. | Able to take care of equipment and workplace

24, Able to keep work area neat and clean

25. | Able to meet supervisor's work standards

26. | Able to not let personal life interfere with work

27. Adheres to work policies/rules/regulations
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RELATED INSTRUCTION OUTLINE

The related instruction has been developed in cooperation with employer-partners as part of the
apprenticeship. The following is a set of courses to be delivered by subject matter experts.

Related Technical Instruction (RTI) - This instruction shall include, but not be limited to, at least
—144 __ hours per year for each year of the apprenticeship. The related theoretical education
listed below is tightly integrated with real work product. The curriculum is defined as a variety of
classes, around which the exams and projects are based. By defining the RTI this way, all
competencies required of the students are met, through project work.

COURSE
TOPICS HOURS
Emergency Medical Technician 1477 Hours

Apprentices will complete 10 weeks of didactic training, hands-on clinical rotations and
shadowing opportunities in the Emergency Room. Areas of instruction to be included are: EMT
roles and responsibilities, airway management, patient assessment, medical emergencies,
anatomy and physiology, documentation, lifting and moving, and communications.

Upon successful completion of this program, apprentices will be eligible to take the National
Registry test and certify as an EMT in the State of Nevada

AS ASSIGNED
COURSE TOPICS HOURS
Advanced EMT Course Description 140 hours

The primary focus of the Advanced Emergency Medical Technician is to provide basic and
limited advanced emergency medical care and transportation for critical and emergent patients
who access the emergency medical system. This individual possesses the basic knowledge and
skills necessary to provide patient care and transportation. Advanced Emergency Medical
Technicians function as part of a comprehensive EMS response, under medical oversight in a
hospital or ambulance setting.

Upon successful completion of program, apprentices will be eligible to take the National
Registry test and certify as an AEMT in the State of Nevada



2021 Non-Joint Standards of Apprenticeship

Board of Regents, Nevada System of Higher Education hereby adopts these standards
of apprenticeship.

Sponsor(s) designate the appropriate person(s) to sign the standards on their behalf;

@W?Q_@/SW\

Signature of Sponsor (designee)

Date: 9/29/2021

tor

ype Name & Title
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Appendix B

APPRENTICESHIP AGREEMENT
AND

APPLICATION FOR CERTIFICATION OF
COMPLETION OF APPRENTICESHIP

Board of Regents, Nevada System of Higher Education

2021-NV-
REGISTRATION/RAPIDS NUMBER: _~ 2 NV-81493

DEVELOPED IN COOPERATION WITH
THE GOVERNOR’S OFFICE OF WORKFORCE INNOVATION, THE NEVADA STATE
APPRENTICESHIP COUNCIL, AND THE U.S. DEPARTMENT OF LABOR




THE GOVERNOR’S OFFICE OF WORKFORCE
INNOVATION AND THE NEVADA STATE
APPRENTICESHIP COUNCIL

Program Registration and
Apprenticeship Agreement

APPRENTICE REGISTRATION OMB No. 1205-0223

Warning: This agreement does not constitute a certification under Title 29,| The program sponsor and apprentice agree to the terms of the Apprenticeship
CFR, Part § for the employment of the apprentice on Federally financed or; Standards incorporated as part of this Agreement. The sponsor will not discriminate
assisted construction projects. Current certifications must be obtained|in the selection and training of the apprentice in accordance with the Equal
from the Office of Apprenticeship (OA) or the recognized State| Opportunity Standards in Title 29 CFR Part 30, and Executive Order 11246. This
Apprenticeship Agency shown below. (item 24) agreement may be terminated by either of the parties, citing cause(s), with notification
to the registration agency, in compliance with Title 29, CFR, Part 29

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OUT BY APPRENTICE.

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Mark one)
_ (Definitions on reverse) [J Non-Veteran
(No., Street, City, State, Zip Code, Telephone Number) 4. a. Ethnic Group (Mark one) [ Veteran
[0 Hispanic or Latino .
[ Not Hispanic or Latino 6. Education Level (Mark one)
2. Date of Birth (Mo., Day, Yr.) 3. Sex (Mark one) 8th grade or less
] male [ Female b. Race (Mark one or more) g oth 9 12th arad
[0 American Indian or Alaska native th to 12th grade
O Asian O GeED
[ Black or African American O High School Graduate or
[0 Native Hawaiian or other Greater
Pacific Islander O Post Secondary or Technical
[ white Training
7a. Employment Status (Mark one) ] New Employee [ Existing Employee

7b. Career Connection (Mark one) (Instructions on reverse) [J None [ Pre-Apprenticeship [0 Technical Training School [ Military Veterans
[OJob Corps [ YouthBuild  [J HUD/STEP-UP [ Career Center Referral [ School-to-Registered Apprenticeship

8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date
PART B: SPONSOR: EXCEPT FOR ITEMS 6, 7, 8, 10a. - 10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAN REGISTRATION.
1. Sponsor Program No. 2a Occupation (The work processes listed in [2b Occupation Code: 0837CB
Sponsor Name and Address (No. Street, City, County, State, Zip Code) UL BB ETC SR E O 2b.1. Interim Credentials
Only applicable to Part B, 3.b.
Board of Regents, Nevada System of Higher Education Licensed Practical Nurse (LPN) and 3.c. (Mark one)
Cheryl Olson, Director X Yes [INo
2601 Enterprise Rd., Reno, NV 89512 3. Occupation Training 4. Term 5. Probationary Period
Email: colson@nshe.nevada.edu Approach (Mark one) (Hrs., Mos., Yrs.)  |(Hrs., Mos., Yrs.)
Office Phone: 775-784-3410 3a. [] Time-Based 2000 hrs 500 hrs
3b. BJ Competency-Based
3c. [] Hybrid
6. Credit for Previous 7. Term Remaining |8. Date Apprenticeship
Experience (Hrs., Mos., Yrs.) (Hrs., Mos., Yrs.) Begins

9a. Related Instruction 9b. Apprentice Wages for Related Instruction 9¢. Related Training Instruction Source
(Number of Hours Per Year) [ will Be Paid [ Will Not Be Paid College of Southern Nevada
465
10. Wages: (Instructions on reverse)
10a. Pre-Apprenticeship Hourly Wage $ 10b. Apprentice’s Entry Hourly Wage $15.00 10c. Journeyworker's Hourly Wage $21.00
Check Box Period 1 2 3 4 5 6 7 8 9 10
10d. Term

O Hrs., O Mos., or OYrs.

10e. Wage Rate
(Mark one) % D or$

11. Signature of Sponsor's Representative(s) Date Signed 13. Name and Address of Sponsor Designee to Receive Complaints
(If applicable)

Board of Regents, Nevada System of Higher Education

12. Signature of Sponsor's Representative(s) Date Signed Cheryl Olson, Director

2601 Enterprise Rd., Reno, NV 89512

Email: colson@nshe.nevada.edu Phone: 775-784-3410

PART C: TO BE COMPLETED BY REGISTRATION AGENCY

1. Registration Agency and Address 2. Signature (Registration Agency) 3. Date Registered

4. Apprentice Identification Number (Definition on reverse):




THE GOVERNOR’S OFFICE OF WORKFORCE
INNOVATION AND THE NEVADA STATE
APPRENTICESHIP COUNCIL

Program Registration and
Apprenticeship Agreement WI N

OVERNOR'S OFFICE OF WORKFORCE INNOVATIO

APPRENTICE REGISTRATION OMB No. 1205-0223

Warning: This agreement does not constitute a certification under Title 29, The program sponsor and apprentice agree to the terms of the Apprenticeship
CFR, Part § for the employment of the apprentice on Federally financed or| Standards incorporated as part of this Agreement. The sponsor will not discriminate
assisted construction projects. Current certifications must be obtained|in the selection and training of the apprentice in accordance with the Equal
from the Office of Apprenticeship (OA) or the recognized State| Opportunity Standards in Title 20 CFR Part 30, and Executive Order 11246. This
Apprenticeship Agency shown below. (item 24) agreement may be terminated by either of the parties, citing cause(s), with notification
to the registration agency, in compliance with Title 29, CFR, Part 29

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OUT BY APPRENTICE.

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Mark one)
- - (Definitions on reverse) [ Non-Veteran
(No., Street, City, State, Zip Code, Telephone Number) 4. a. Ethnic Group (Mark one) 0O Veteran
[ Hispanic or Latino .
[ Not Hispanic or Latino 6. Education Level (Mark one)
2. Date of Birth (MO.. Day, Yr.) 3. Sex (Mark one) D 8th grade or less
] male O] Female b. Race (Mark one or more) O oth g 12th grad
{0 American Indian or Alaska native th to 12th grade
[ Asian {J GED
0 Black or African American [ High Schoo! Graduate or
[ Native Hawaiian or other Greater
Pacific Islander [ Post Secondary or Technical
[J White Training
7a. Employment Status (Mark one) [0 New Employee [J Existing Employee

7b. Career Connection (Mark one) (Instructions on reverse) [ None [ Pre-Apprenticeship [ Technical Training Schoo! [ Military Veterans
[ Job Corps [ YouthBuild [ HUD/STEP-UP [ Career Center Referral [ School-to-Registered Apprenticeship

8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date

PART B: SPONSOR: EXCEPT FOR ITEMS 6, 7, 8, 10a. - 10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAN REGISTRATION.

1. Sponsor Program No. 2a Occupation (The work processes listed in |2b Occupation Code:0751CB
Sponsor Name and Address (No. Street, City, County, State, Zip Code) the standards are part of this agreement). 2b.1. Interim Credentials
Only applicable to Part B, 3.b.

Board of Regents, Nevada System of Higher Education Medical Front Office Representative and 3.c. (Mark one)
Cheryl Olson, Director & yes [JNo
2601 Enterprise Rd., Reno, NV 89512 3. Occupation Training 4. Term 5. Probationary Period
Email: colson@nshe.nevada.edu Approach (Mark one) (Hrs., Mos., Yrs.) (Hrs., Mos., Yrs.)
Office Phone: 775-784-3410 3a. [J Time-Based 2000 hrs 500 hrs

3b. i Competency-Based

3c. [] Hybrid

6. Credit for Previous 7. Term Remaining |8. Date Apprenticeship

Experience (Hrs., Mos., Yrs.) |(Hrs., Mos., Yrs.) Begins

9a. Related Instruction 9b. Apprentice Wages for Related Instruction 9¢. Related Training Instruction Source
(Number of Hours Per Year) [ Will Be Paid B Will Not Be Paid TMCC, 5270 Neil Road, 5216
165 Reno, Nevada 89502

10. Wages: (Instructions on reverse)

10a. Pre-Apprenticeship Hourly Wage $ 10b. Apprentice’s Entry Hourly Wage $ 10c. Journeyworker's Hourly Wage §

Check Box Period 1 2 3 4 5 6 7 8 9 10

10d. Term
3 Hrs., O Mos., or OJYrs.

10e. Wage Rate
(Mark one) % [J or $ (1

11. Signature of Sponsor's Representative(s) Date Signed 13. Name and Address of Sponsor Designee to Receive Complaints
(If applicable)

Board of Regents, Nevada System of Higher Education

12. Signature of Sponsor's Representative(s) Date Signed Cheryl Olson, Director

2601 Enterprise Rd., Reno, NV 89512

Email: colson@nshe.nevada.edu Phone: 775-784-3410

PART C: TO BE COMPLETED BY REGISTRATION AGENCY

1. Registration Agency and Address 2. Signature (Registration Agency) 3. Date Registered

4. Apprentice Identification Number (Definition on reverse):




THE GOVERNOR'S OFFICE OF WORKFORCE
INNOVATION AND THE NEVADA STATE
APPRENTICESHIP COUNCIL

Program Registration and
Apprenticeship Agreement

Warning: This agreement does not constitute a certification under Title 29,| The program sponsor and apprentice agree to the terms of the Apprenticeship
CFR, Part 5 for the employment of the apprentice on Federally financed or| Standards incorporated as part of this Agreement. The sponsor will not discriminate
assisted construction projects. Current certifications must be obtained|in the selection and training of the apprentice in accordance with the Equal
from the Office of Apprenticeship (OA) or the recognized State| Opportunity Standards in Title 29 CFR Part 30, and Executive Order 11246. This
Apprenticeship Agency shown below. (ltem 24) agreement may be terminated by either of the parties, citing cause(s), with notification
to the registration agency, in compliance with Title 29, CFR, Part 29

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OUT BY APPRENTICE.

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Mark one)
R (Definitions on reverse) [J Non-Veteran
(No., Street, City, State, Zip Code, Telephone Number) 4. a. Ethnic Group (Mark one) O veteran

[ Hispanic or Latino -

[ Not Hispanic or Latino 6. Education Level (Mark one)
2. Date of Birth (Mo., Day, Yr.) 3. Sex (Mark one) O sth grade or less

O Male O Female b. Race (Mark one or more) O ch? 12th arad

) American Indian or Alaska native o grade

1 Asian [J GED

[ Black or African American High School Graduate or

[ Native Hawaiian or other = Gr?aater

Pacific Islander Post Secondary or Technical

O White O Training i I

7a. Employment Status (Mark one) ] New Employee [ Existing Employee

7b. Career Connection (Mark one) (Instructions on reverse) [] None [J Pre-Apprenticeship [] Technical Training School [0 Military Veterans
[ Job Corps [ YouthBuild ] HUD/STEP-UP [ Career Center Referral ] School-to-Registered Apprenticeship

8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date

PART B: SPONSOR: EXCEPT FOR ITEMS 6, 7, 8, 10a. - 10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAM REGISTRATION.

1. Sponsor Program No. 2a Occupation (The work processes listed in [2b Occupation Code:0844CB
Sponsor Name and Address (No. Street, City, County, State, Zip Code) the standards are part of this agreement). 2b.1. Interim Credentials
Only applicable to Part B, 3.b.

Board of Regents, Nevada System of Higher Education Pharmacy Technician and 3.c. (Mark one)
Cheryl Olson, Director K Yes [INo
2601 Enterprise Rd., Reno, NV 89512 3. Occupation Training 4. Term 5. Probationary Period
Email: colson@nshe.nevada.edu Approach (Mark one) (Hrs., Mos., Yrs.)  [(Hrs., Mos., Yrs.)
Office Phone: 775-784-3410 3a. [] Time-Based 2000 hrs 500 hrs

3b. [ Competency-Based

3c. [] Hybrid

6. Credit for Previous 7. Term Remaining |8. Date Apprenticeship

Experience (Hrs., Mos., Yrs.) |(Hrs., Mos., Yrs.) Begins

9a. Related Instruction 9b. Apprentice Wages for Related Instruction 9c. Related Training Instruction Source
(Number of Hours Per Year) O Will Be Paid B Will Not Be Paid TMCC, 5270 Neil Road, 5216
145 Reno, Nevada 89502

10. Wages: (Instructions on reverse)

10a. Pre-Apprenticeship Hourly Wage $ 10b. Apprentice’s Entry Hourly Wage $ 10c. Journeyworker's Hourly Wage $
Check Box Period 1 2 3 4 5 6 7 8 9 10
10d. Term

O Hrs., OO Mos., or (vrs.

10e. Wage Rate
(Mark one) % [J or $ [

11. Signature of Sponsor's Representative(s) Date Signed 13. Name and Address of Sponsor Designee to Receive Complaints
(If applicable)

Board of Regents, Nevada System of Higher Education

12. Signature of Sponsor's Representative(s) Date Signed Cheryl Olson, Director

2601 Enterprise Rd., Reno, NV 89512

Email: colson@nshe.nevada.edu Phone: 775-784-3410

PART C: TO BE COMPLETED BY REGISTRATION AGENCY

1. Registration Agency and Address 2. Signature (Registration Agency) 3. Date Registered

4. Apprentice Identification Number (Definition on reverse):




THE GOVERNOR'S OFFICE OF WORKFORCE
INNOVATION AND THE NEVADA STATE
APPRENTICESHIP COUNCIL

NHOVATIO!

Program Registration and . N
Apprenticeship Agreement _ WI A

APPRENTICE REGISTRATION OMB No. 1205-0223

Warning: This agreement does not constitute a certification under Title 29,| The program sponsor and apprentice agree to the terms of the Apprenticeship
CFR, Part 5 for the employment of the apprentice on Federally financed or| Standards incorporated as part of this Agreement. The sponsor will not discriminate
assisted construction projects. Current certifications must be obtained|in the selection and training of the apprentice in accordance with the Equal
from the Office of Apprenticeship (OA) or the recognized State| Opportunity Standards in Title 29 CFR Part 30, and Executive Order 11246. This
Apprenticeship Agency shown below. (Item 24) agreement may be terminated by either of the parties, citing cause(s), with notification
to the registration agency, in compliance with Title 29, CFR, Part 29

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OQUT BY APPRENTICE.

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Mark one)
- . (Definitions on reverse) [J Non-Veteran
(No., Street, City, State, Zip Code, Telephone Number) 4. a. Ethnic Group (Mark one) ) Veteran
[ Hispanic or Latino =
D Not Hispanic or Latino 6. Education Level (Mark one)
2. Date of Birth (Mo., Day, Yr.) 3. Sex (Mark one) 3 8th grade or less
[ male [ Femate b. Race (Mark one or more) O oth 9 12th arad
O American Indian or Alaska native th to 12th grade
[ Asian O GED
[ Black or African American High Schoot Graduate or
[ Native Hawaiian or other = Grgeater
Pacific Islander [ Post Secondary or Technical
[ white Training
7a. Employment Status (Mark one) [ New Employee [ Existing Employee

7b. Career Connection (Mark one) (Instructions on reverse) [] None [ Pre-Apprenticeship [J Technical Training School [ Military Veterans
O Job Corps [ YouthBuild [ HUD/STEP-UP [ Career Center Referral [ School-to-Registered Apprenticeship

8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date

PART B: SPONSOR: EXCEPT FOR ITEMS 6, 7, 8, 10a. - 10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAM REGISTRATION.

1. Sponsor Program No. 2a Occupation (The work processes listed in |2b Occupation Code: 0824CB
Sponsor Name and Address (No. Street, City, County, State, Zip Code) LR LR LI JCRWC 2b.1. Interim Credentials
Only applicable to Part B, 3.b.
Board of Regents, Nevada System of Higher Education Certified Nursing Assistant (CNA) and 3.c. (Mark one)
Cheryl Olson, Director KYes [INo
2601 Enterprise Rd., Reno, NV 89512 3. Occupation Training 4. Tem 5. Probationary Period
Email: colson@nshe.nevada.edu Approach (Mark one) (Hrs., Mos., Yrs.)  |(Hrs., Mos., Yrs.)
Office Phone: 775-784-3410 3a. [] Time-Based 2000 hrs 500 hrs
3b. i Competency-Based
3c. [J Hybrid
6. Credit for Previous 7. Term Remaining  |8. Date Apprenticeship

Experience (Hrs., Mos., Yrs.)  [(Hrs., Mos., Yrs.) Begins

9a. Related Instruction 9b. Apprentice Wages for Related Instruction 9c¢. Related Training Instruction Source
(Number of Hours Per Year) O Will Be Paid B4 Will Not Be Paid College of Southern Nevada
168
10. Wages: (Instructions on reverse)
10a. Pre-Apprenticeship Hourly Wage $ 10b. Apprentice’s Entry Hourly Wage $12.50 10c. Journeyworker's Hourly Wage $13.25
Check Box Period 1 2 3 4 5 6 7 8 9 10
10d. Term

[ Hrs., O Mos., or (Jvrs.

10e. Wage Rate
(Mark one) % Jor $ [

11. Signature of Sponsor's Representative(s) Date Signed 13. Name and Address of Sponsor Designee to Receive Complaints
(If applicable)

Board of Regents, Nevada System of Higher Education

12. Signature of Sponsor's Representative(s) Date Signed Cheryl Olson, Director

2601 Enterprise Rd., Reno, NV 89512

Email: colson@nshe.nevada.edu Phone: 775-784-3410

PART C: TO BE COMPLETED BY REGISTRATION AGENCY

1. Registration Agency and Address 2. Signature (Registration Agency) 3. Date Registered

4. Apprentice Identification Number (Definition on reverse):




THE GOVERNOR'S OFFICE OF WORKFORCE
INNOVATION AND THE NEVADA STATE
APPRENTICESHIP COUNCIL

Program Registration and
Apprenticeship Agreement

GOVERNOR'S OFFICE OF WORKFORCE INNOVATION

APPRENTICE REGISTRATION OMB No. 1205-0223

Warning: This agreement does not constitute a certification under Title 29,| The program sponsor and apprentice agree to the terms of the Apprenticeship
CFR, Part 5 for the employment of the apprentice on Federally financed or| Standards incorporated as part of this Agreement. The sponsor will not discriminate
assisted construction projects. Current certifications must be obtained|in the selection and training of the apprentice in accordance with the Equal
from the Office of Apprenticeship (OA) or the recognized State| Opportunity Standards in Title 29 CFR Part 30, and Executive Order 11246. This
Apprenticeship Agency shown below. (Item 24) agreement may be terminated by either of the parties, citing cause(s), with notification
to the registration agency, in compliance with Title 29, CFR, Part 29

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: PART A SHOULD ONLY BE FILLED OUT BY APPRENTICE.

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Mark one)
(Definitions on reverse) (1 Non-Veteran

(No., Street, City, State, Zip Code, Telephone Number) 4. a. Ethnic Group (Mark one) [ Veteran
[ Hispanic or Latino
D Not Hispanic or Latino 6. Education Level (Mark one)
2, Date of Birth (Mo., Day, Yr.) 3. Sex (Mark one) 8th grade or le
[1 Male [C] Female b. Race (Mark one or more) E ch? 12th :s
[J American Indian or Alaska native 0 grade
[ Asian [OJGED
L] Black or African American [ High School Graduate or
{1 Native Hawaiian or other Greater
Pacific Islander [ Post Secondary or Technical
[ White Training
7a. Employment Status (Mark one) [J New Employee [ Existing Employee

7b. Career Connection (Mark one} (Instructions on reverse) [] None [ Pre-Apprenticeship [ Technical Training School [] Military Veterans
[JJob Corps [ YouthBuild ] HUD/STEP-UP [J Career Center Referral [J School-to-Registered Apprenticeship

8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date
PART B: SPONSOR: EXCEPT FORITEMS 6, 7, 8, 10a. - 10c, REMAINDER OF ITEMS REPOPULATED FROM PROGRAM REGISTRATION.
1. Sponsor Program No. 2021-NV-81493 2a Occupation (The work processes listed in |2b Occupation Code: 0730CB
Sponsor Name and Address (No. Street, City, County, State, Zip Code) the standards are part of this agreement). 2b.1. Interim Credentials
. . Only applicable to Part B, 3.b.
Board of Regents, Nevada System of Higher Education Emergency Medical Technician and 3.c. (Mark one)
Cheryl Olson, Director Kyes [JNo
2601 Enterprise Rd., Reno, NV 89512 3. Occupation Training 4. Term 5. Probationary Period
Email: colson@nshe.nevada.edu Approach (Mark one) (Hrs., Mos., Yrs.)  |(Hrs., Mos., Yrs.)
Office Phone: 775-784-3410 3a. [J Time-Based 2000 hrs 500 hrs
3b. X Competency-Based
3c. [ Hybrid
6. Credit for Previous 7. Term Remaining |8. Date Apprenticeship
Experience (Hrs., Mos., Yrs.)  |(Hrs., Mos., Yrs.) Begins
9a. Related Instruction 8b. Apprentice Wages for Related Instruction 9c. Related Training Instruction Source
(Number of Hours Per Year) [ will Be Paid [X] Will Not Be Paid REMSA
147
10. Wages: (Instructions on reverse)
10a. Pre-Apprenticeship Hourly Wage $ 10b. Apprentice’s Entry Hourly Wage $ 10c. Journeyworker’s Hourly Wage $
Check Box Period 1 2 3 4 5 6 7 8 9 10
10d. Term

[ Hrs., O Mos., or [Yrs.

10e. Wage Rate
(Mark one) % [J or $ [

11. Signature of Sponsor's Representative(s) Date Signed 13. Name and Address of Sponsor Designee to Receive Complaints
(If applicable)

Board of Regents, Nevada System of Higher Education

12. Signature of Sponsor’s Representative(s) Date Signed Cheryl Olson, Director

2601 Enterprise Rd., Reno, NV 89512

Email: colson@nshe.nevada.edu Phone: 775-784-3410

PART C: TO BE COMPLETED BY REGISTRATION AGENCY
1. Registration Agency and Address 2. Signature (Registration Agency) 3. Date Registered

4. Apprentice Identification Number (Definition on reverse):




Program Definitions and/or Instructions:

Part A

Item 4.a. Definition - Ethnic Group:

Hispanic or Latino. A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin, regardless of race. The
term, “Spanish origin,” can be used in addition to “Hispanic or Latino.”

Item 4.b. Definitions - Race:

American Indian or Alaska Native. A person having origins in any of the original peoples of North and South America (including Central America), and
who maintains tribal affiliation or community attachment.

Asian. A person having origins in any of the original peoples of the Far East, Southeast Asia, or the indian subcontinent including, for example,
Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

Black or African American. A person having origins in any of the black racial groups of Africa. Terms such as “Haitian” or “Negro” can be used in
addition to “Black or African American.”

Native Hawatlian or Other Pacific Islander. A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

White. A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.

Item 7b. Instructions:
Indicate any career connection (definitions follow). Enter “None” if no career connection applies.

Pre-Apprenticeship. A program or set of strategies designed to prepare individuals to enter and succeed in a Registered Apprenticeship program
which has or have a documented partnership(s) with a Registered Apprenticeship program(s).

Technical Training School. Graduates trained in an occupation from a technical training school related to an occupation registered by the
program sponsor and who meet the minimum qualifications for Registered Apprenticeship.

Military Veterans. Veterans that completed a military technical training school and/or elect to participate in the Building and Construction Trades
Helmets to Hardhats Program or trained in an occupation while in the military related to an occupation

registered by the program sponsor and who meet the minimum qualifications for Registered Apprenticeship.

Job Corps. Graduates trained in an occupation from a federally funded Job Corps center related to an occupation registered

by the program sponsor and who meet the minimum qualifications for Registered Apprenticeship.

YouthBuild. Graduates trained in an occupation from a federally funded YouthBuild program related to an occupation registered by the sponsor
and who meet the minimum qualifications for Registered Apprenticeship.

HUD/STEP-UP. Applicants who successfully participated in the U.S. Department of Housing and Urban Development Step-Up program and
received an apprenticeship experience which meets the minimum qualifications for Registered Apprenticeship.

Career Canter Referral. Includes career center participants referred to the Registered Apprenticeship Program and/or apprentice(s) that receive
workforce system funded services that support their participation in a Registered Apprenticeship program. This may include the use of individual
training accounts and/or on-the-job training reimbursements.

School-to-Registered Apprenticeship. Program designed to allow high school youth ages 16 - 17 to enter a Registered Apprenticeship program
and continue after graduation with full credit given for the high school portion.

Part B

Item 2.b.1. Interim Credentials. Based on program standards that utilize the competency-based or hybrid training approach, and, upon request of the
program sponsor, the credentials are issued as certificates by the Registration Agency. Interim credentials provide certification of
competency attainment by an apprentice.

Item 3. Occupation Training Approach. The program sponsor decides which of the three training methods to use in the program as follows:

3.a. Time-Based Training Approach - apprentice required to complete a specific number of hours of on-the-job leaming (OJL) and related training
instruction (RTI).

3.b. Competency-Based Training Approach - apprentice required to demonstrate competency in defined subject areas and does not require any
specific hours of OJL or RTI; or

3.c. Hybrid-Training Approach - apprentice required to complete a minimum number of OJL and RTI hours and demonstrate competency in the

defined subject areas.

item 4. Term (Hrs., Mos., Yrs.). Based on the program sponsor's training approach. See Part B, Item 4. Available in the terms of the
Apprenticeship Standards.

Item 5. Probationary Period (Hrs. Mos., Yrs.) Probation period cannot exceed 25 percent of the length of the program or one year, whichever is
shorter.

Item 7. Term Remaining (Hrs., Mos., Yrs.). Under Part B, ltem 6., Credit for Previous Experience (Hrs., Mos., Yrs.) is determined by the program
sponsor. The Term Remaining (Hrs., Mos., Yrs.) in Part B, Item 7., for the apprentice to complete the apprenticeship is based on the
training approach indicated in Part B, ltem 3. The term remaining is available in the terms of the Apprenticeship Standards.

Item 10.  Wage Instructions:

10a. Pre-Apprentice hourly wage: sponsor enters the individual's hourly wage in the quarter prior to becoming an apprentice.

10b. Apprentice’s entry hourly wage (hourly dollar amount paid): sponsor enters this apprentice's entry hourly wage.

10c. Joumeyworker’'s wage: sponsor enters wage per hour.

10d. Term: sponsor enters in each box the apprentice schedute of pay for each advancement period based on the program sponsor’s
training approach. See Part B, Item 3. and is available in the terms of the Apprenticeship Standards.

10e. Percent or dollar amount: sponsor marks one.

Note: 10c. If the employer is signatory to a collective bargaining agreement, the journeyworker's wage rate in the applicable collective bargaining
agreement is identified. Apprenticeship program sponsors not covered by a collective bargaining agreement must identify a minimum
journeyworker’s hourly wage rate that will be the basis for the progressive wage schedule identified in ltem 10e,of this agreement.

10d. The employer agrees to pay the hourly wage rate identified in this section to the apprentice each period of the apprenticeship based on
the successful completion of the training approach and related instructions outlined in the Apprenticeship Standards. The period may be
expressed in hours, months, or years.

10e. The wage rates are expressed either as a percent or in dollars and cents of the journeyworker's wage depending on the industry.



Example (Time-based approach) - 3 YEAR APPRENTICESHIP PROGRAM

Term Perlod 1 Period 2 Period 3 Period 4 Period § Period 6

Hrs., Mos., Yrs. 1000 Hrs. 1000 Hrs. 1000 Hrs. 1000 Hrs. 1000 Hrs. 1000 Hrs.

% 55 60 65 70 80 90

Example (Time-based approach) - 4 YEAR APPRENTICESHIP PROGRAM

Term Period 1 Period 2 Period 3 Period 4 Period 5 Period 6 Period 7 Period 8

Hrs., Mos., Yrs. 6 Mos. 6 Mos. 6 Mos. 6 Mos. 6 Mos. 6 Mos. 6 Mos. 6 Mos.
50 55 60 65 70 75 80 90

Item 13. Identifies the individual or entity responsible for receiving complaints (Code of Federal Regulations, CFR, Title 29 part 29.7(k)).

Part C.

Item 4. Definition: The Registered Apprenticeship Partners Information Data System (RAPIDS) encrypts the apprentice’s social security
number and generates a unique identification number to identify the apprentice. It replaces the social security number to protect the
apprentice's privacy.

*The submission of your social security number is requested. The apprentice’s social security number will only be used to verify the apprentice’s periods of employment and
wages for purposes of complying with the Office of Management and Budget related to common measures of the Federal job training and employment programs for measuring
performance outcomes and for purposes of the Govemment Performance and Results Act. The Office of Apprenticeship will use wage records through the Wage Record
Interchange System and needs the apprentice’s social security number to match this number against the employers’ wage records. Also, the apprentice’s social security number
will be used, if appropriate, for purposes of the Davis Bacon Act of 1931, as amended, U.S. Code Title 40, Sections 276a to 276a-7, and Title 29 CFR 5, to verify and certify to
the U.S. Department of Labor, Wage and Hour Division, that you are a registered apprentice to ensure that the employer is complying with the geographic prevailing wage of
your occupational classification. Failure to disclose your social security number on this form will not affect your right to be registered as an apprentice. Civil and criminal
provisions of the Privacy Act apply to any unlawful disclosure of your social security number, which is prohibited.

The collection and maintenance of the data on ETA-671, Apprentice Registration — Section Il Form, is authorized under the National Apprenticeship Act, 29 U.S.C. 50, and CFR
29 Part 29.1. The data is used for apprenticeship program statistical purposes and is maintained, pursuant to the Privacy Act of 1974 (5 U.S.C. 5§52a.), in a system of records
entitted, DOL/ETA-4, Registered Apprenticeship Partners Information Management Data System (RAPIDS) at the U.S. Department of Labor, Office of Apprenticeship,. Data may
be disclosed to a State Apprenticeship Agency to determine an assessment of skill needs and program information, and in connection with federal litigation or when required by
law.

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Public reporting burden for this collection of
information is estimated to average five minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data
needed, and completing and reviewing the collection of information. The obligation to respond is required to obtain or retain benefits under 29 USC 50. Send comments
regarding this burden or any other aspect of this collection of information including suggestions for reducing this burden to the U.S. Department of Labor, Office of
Apprenticeship, 200 Constitution Avenue, N.W., Room N-5311, Washington, D.C. 20210 (Paperwork Reduction Project 1205-0023.)




THE GOVERNOR'S OFFICE OF WORKFORCE INNOVATION AND
THE NEVADA STATE APPRENTICESHIP COUNCIL APPLICATION
GOVERNOR's GFFICE OF WORKFORCE INNOVATION

OR'S OFFICE FOR CERTIFICATION OF COMPLETION OF APPRENTICESHIP

(If required please type or print all information, attach additional apprentices on separate sheet)
(This Application is optional, for Sponsor utilizing Electronic Registration)

Sponsor Information

Sponsor: Program #:
Address: Contact Name:
City, State, Zip: Phone:

Apprentice Information

Full Name of
Apprentice: (Print/type name as indicated on the ETA 671 or in RAPIDS)

Apprentice
Registration
Number:

Occupation:

Term:

Registration Date:

Date of Completion:

Completion Wage:

Related Instruction Certification

Related Instruction Hours completed:

Related Instruction Furnished By:

Teacher(s) or Director(s) of Related Instruction Certifying to above information:

Name: Address:

Request for Certificate

On behalf of the above named sponsor, I hereby certify that the apprentice named in the
application has satisfactorily completed and working at the Journeyworker Level of his/her
apprenticeship program as registered with the Office of Apprenticeship and hereby
recommend the issuance of the Certificate of Completion of Apprenticeship

Sponsor's Signature: Date:

Title:




Where the Office of Apprenticeship is the Registration Agency, issuance of a Certificate of Completion of Apprenticeship to
apprentices upon satisfactory completion of the requirements of the apprenticeship program as established in these
Standards, the sponsor certifies to the Registration Agency and requests the awarding of a Certificate of Completion of
Apprenticeship to the completing apprentice(s). Such requests are completed either electronically using the Register
Apprenticeship Partner Information System (RAPIDS) or in writing using with the use of this form from the sponsor to the
appropriate field office.

General Guidance

The sponsor will verify that the apprentice has completed all requirements of apprenticeship including a signed copy of
transcripts from the sponsor, provider or sponsor of the related instruction. The field office representative shall have in
evidence an electronic or written Application for Certification of Completion of Apprenticeship.

When a large number of apprentices are completing at the same time from the same occupation, one application form from the
sponsor can be used with an attached list of pertinent information for the completing apprentices. When the sponsor has
more than one occupation or more than one employer, the sponsor should complete separate forms for each occupation and
employer, follow the procedure above.

The occupation identified, must be the occupation title as listed in the most current List of Officially Recognized
Apprenticeable Occupations. For sponsors who use a slightly different occupational title, OA staff may use the sponsor’s title
as long as the officially recognized occupational title is included in parenthesis under the sponsor’s occupational title. Please
see attached “sample” for reference.

The term “journeyman, journeyworker, journeyperson, etc.” should not be included in the occupational title. These terms are
used to describe a level of competency rather than an occupational title.

In rare instances where a program sponsor may utilize such a term above in their occupational title and that terminology is
consistently used within their organization and training materials, OA staff may use that terminology on the sponsor's
occupational title as long as the officially recognized occupational title is listed in parenthesis under the sponsor’s title. The
practice of using a level of competency in the occupational title should be discouraged when possible.

The sponsor’s name on the Certificate of Completion of Apprenticeship shall be as it is registered and approved in their
apprenticeship standards.

The date completed shall be the date of completion as indicated on the request form.

Replacement certificate requests shall be verified with undeniable proof that an original certificate was either issued or
requested by the sponsor. This shall be verified through 0A’s records or the program sponsor’s records. In the event a field
office has no proof, yet a program sponsor does, or vice versa, a copy of that proof shall be sent to the field office and included
in the program folder. The term “Replacement Certificate” shall be printed on the certificate.

The Certificate of Completion of Apprenticeship shall not be used for any other purpose than completion of a Registered
Apprenticeship program.
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Appendix C

AFFIRMATIVE ACTION PLAN
ADOPTED BY

Board of Regents, Nevada System of Higher Education

REGISTRATION/RAPIDS NUMBER: _2021-NV-81493

DEVELOPED IN COOPERATION WITH
THE GOVERNOR'S OFFICE OF WORKFORCE INNOVATION, THE NEVADA STATE
APPRENTICESHIP COUNCIL, AND THE U.S. DEPARTMENT OF LABOR

AS REQUIRED UNDER TITLE 29, CODE OF FEDERAL REGULATIONS, PART 30




®
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1 - U

The sponsor enters this affirmative action plan (AAP) in good faith to promote equality of
opportunity in its registered apprenticeship program. If women and/or minorities are
underutilized in the apprenticeship program, the sponsor seeks to increase the recruitment of
qualified women and/or minorities for possible selection into the apprenticeship program. The
sponsor hereby adopts the equal opportunity pledge located in Section Il and the AAP.

This AAP is a supplement to the apprenticeship standards. Any changes made by the sponsor to the
AAP will become part of this written AAP, once approved by the Registration Agency.

SECTION II - EQUAL OPPORTUNITY PLEDGE - 29 CFR §§ 29.5(b)(21) and 30.3(b)
The sponsor commits to the following equal opportunity pledge:

“The sponsor will not discriminate against apprenticeship applicants or apprentices based on race,
color, religion, national origin, sex (including pregnancy and gender identity), sexual orientation,
genetic information, or because they are an individual with a disability or a person 40 years old or
older. The sponsor will take affirmative action to provide equal opportunity in apprenticeship and
will operate the apprenticeship program as required under 29 CFR § 30.”

SECTION III - ANALYSES AND GOALS

To ensure full utilization of minorities and women in the apprenticeship program, the sponsor will
conduct analyses to determine whether minorities and/or females are being underutilized and, if
they are, will establish appropriate goals for the full utilization of minorities and/or women in
apprenticeship. To determine whether underutilization exists, the sponsor will analyze at least the
following five factors:

(1) The size of the working age minority and female (minority and nonminority) population in
the program sponsor’s labor market area;

(2) The size of the minority and female (minority and nonminority) labor force in the program
sponsor's labor market area;

(3) The percentage of minority and female (minority and nonminority) participation as
apprentices in the particular occupation as compared with the percentage of minorities and
women (minority and nonminority) in the labor force in the program sponsor’s labor
market area;

(4) The percentage of minority and female (minority and nonminority) participation as
journeyworkers employed by the employer or employers participating in the program as
compared with the percentage of minorities and women (minority and nonminority) in the
sponsor’s labor market area and the extent to which the sponsor should be expected to
correct any deficiencies through the achievement of goals for the selection of apprentices;
and

(5) The general availability of minorities and women (minority and nonminority) with present
or potential capacity for apprenticeship in the program sponsor’s labor market area.
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Underutilization exists if there are fewer minorities and/or women in the registered occupation(s)
in the sponsor’s apprenticeship program than would reasonably be expected in view of all relevant
factors. If the sponsor detects underutilization of minorities and/or women in its apprenticeship
program in the registered occupation(s), it will establish goals for the selection of minority and/or
female applicants. (For further instructions, see the attached affirmative action plan workforce
analysis worksheet.) The sponsor will make good-faith efforts to meet its goals.

SECTION 1V - OUTREACH AND POSITIVE RECRUITMENT- 29 CFR § 30.4(c) and NRS 610.144

The sponsor will undertake appropriate outreach and positive recruitment efforts that would
reasonably be expected to increase minorities’ and women's participation in apprenticeship by
expanding the opportunities of minorities and women to become eligible for apprenticeship
selection. The sponsor will set forth the specific steps it intends to take under each selected effort
below. The sponsor will undertake a significant number of activities to enable it to meet its
obligations under 29 CFR § 30.4(c).

A. The sponsor will disseminate information concerning the nature of the apprenticeship,
requirements for admission to apprenticeship, availability of apprenticeship opportunities,
sources of apprenticeship applications, and its equal opportunity policy to the following:

e Registration Agency

Women's centers

Local schools

Employment service offices

Other outreach programs and community organizations, including those that

can effectively reach minorities and women

e Newspapers, including those that are circulated in minority communities
and among women

e Social media outlets (Facebook, Twitter, Instagram, LinkedIn, etc.)

1. X Sponsors of programs accepting applications only at specified intervals must
disseminate the above information at least 30 days in advance of the earliest date
for application at each interval.

2. [X] Sponsors of programs customarily receiving applications throughout the year must
disseminate the above information regularly, not less than semiannually.

B. X The sponsor will participate in annual workshops conducted by employment service
agencies for the purpose of familiarizing school, employment service, and other
appropriate personnel with the apprenticeship program and current opportunities.

C. [X] The sponsor will cooperate with local school boards and vocational educational systems
to develop programs for preparing students to meet the standards and criteria required
to qualify for entry into the apprenticeship program.

D. [X] The sponsor will communicate its equal opportunity policy internally in such a manner
as to foster understanding, acceptance, and support of the policy among the sponsor’s
various officers, supervisors, employees, and members and to encourage such persons
to take the necessary action to aid in meeting its obligation under 29 CFR § 30.

c-3
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E X The sponsor will engage in programs such as outreach for the positive recruitment
and preparation of potential applicants for apprenticeships; where appropriate and
feasible, such programs will provide for pretesting experience and training. In initiating
and conducting these programs, the sponsor may be required to work with other
sponsors and appropriate community organizations. The sponsor will also initiate
programs to prepare women and encourage women to enter traditionally male
programs.

F. X The sponsor will encourage the establishment and utilization of programs of pre-
apprenticeship, preparatory occupational training, or others designed to afford related
work experience or prepare candidates for apprenticeship. The sponsor will make
appropriate provisions in its AAP to assure that those who complete such programs are
afforded full and equal opportunity for admission into the apprenticeship program.

G. X The sponsor will utilize journeyworkers to assist in the implementation of its AAP.

H. [X] The sponsor will grant advance standing or credit based on previously acquired
experience, training, skills, or aptitude for all applicants equally.

I. X The sponsor will take other appropriate action to ensure that the recruitment, selection,
employment, and training of apprentices during their apprenticeship will be without
discrimination because of race, color, religion, national origin, or sex (e.g., general
publication of apprenticeship opportunities and advantages in advertisements, industry
reports, articles, etc.; use of present minority and women apprentices and
journeyworkers as recruiters; career counseling; periodic auditing of AAPs and
activities; and development of reasonable procedures to ensure equal employment
opportunity, including reporting systems, on-site reviews, and briefing sessions).

or each item checked in Section 1V, describe in detail each spe
undertake to fulfill that outreach and recruitment step:
NSHE will actively recruit candidates from a wide variety of sources to promote diversity. We
will work with secondary education and post-secondary to promote opportunities and offe

when possible, apprenticeship readiness trainings to help prepare candidates for RAP
opportunities.

SECTION V - ANNUAL REVIEW OF AFFIRMATIVE ACTION PLAN

The sponsor will make an annual review of its current AAP and its overall effectiveness and will
institute any revisions or modifications warranted. The review will analyze the affirmative action
steps (independently and collectively) taken by the sponsor to evaluate their effectiveness in
ensuring equal opportunity in all aspects of apprenticeship, including recruitment, selection,
employment, and training. The sponsor will continually monitor these processes in order to
identify and address any barriers to equal opportunity. This may require that the sponsor identify
the need for new affirmative action efforts and/or deletion of ineffective existing activities. All
changes to the AAP must be submitted to the Registration Agency for approval.
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ECTION VI - OFFICIAL ADOPTION OF AFFIRMATIVE ACTION PLAN

S
Board of Regents, Nevada System of Higher Education hereby officially adopt this Affirmative
Action Plan on this _11th___day of __February ,2021.

Sponsor(s) may designate the appropriate person(s) to sign the standards on their behalf.

M@/SN\
Date: 2/11/2021

Signature of Sponsor (designee)

Name/Title
Program Sponsor Name
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AFFIRMATIVE ACTION PLAN
WORKFORCE ANALYSIS WORKSHEET

A. SPONSOR INFORMATION

Program Number:

Name of Sponsor:

Address:

City/State/Zip Code:

Contact Person:

Phone Number: | Fax Number:

E-Mail Address: I

B. OCCUPATIONAL INFORMATION

Occupation Title:

RAPIDS Code: | O*NET-S0C Code:

Type of Selection Method Used: [ ] Selection on basis of rank from pool of eligible applicants
] Random selection from pool of eligible applicants
[C] Selection from pool of current employees
[] Alternative selection

Labor Market Area Description:  [_] State ] sma ] County

C. LABOR MARKET AREA AND OCCUPATIONAL PARTICIPATION DATA

C.1. Total Labor Force in Labor Market Area*

Number of women: % of labor force
Number of minorities: % of labor force
C.2. Working Age Population in Labor Market Area*
Number of women: % of labor force
Number of minorities: % of labor force

C.3. Apprentice Participation in Occupation in National Apprenticeship System*

Number of women: % of apprentices

Number of minorities: % of apprentices

C.4. General Availability of Minorities and Women with the Present or Potential Capacity for
Apprenticeship in relevant Labor Market Area**

Number of women:

Number of minorities:

D. SPONSOR’S WORKFORCE DATA

D.1. Total Number of Journeyworkers Employed

Number of women: % of work force

Number of minorities: % of work force

D.2. Total Percentage of Apprentices or of Applicant Pool (Depending on Selection Method Used)

Percentage of women apprentices or

women in applicant pool: %
Percentage of minority apprentices or
minorities in applicant pool: %

c-1
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E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Minority rate of | Female rate of
Industry Source Data participation participation

E.1. Registered Apprenticeship Partners Information
Data System (RAPIDS)

E.2. EEOC Occupational Employment Data***

F. DETERMINATION OF UTILIZATION

Analysis Yes No

Minority underutilization:

Female underutilization:

G. SPONSOR’S GOALS

The program sponsor proposes and agrees to make a good-faith effort to attain the goal of selecting
% minorities and/or % women during the next EEO review cycle. These goals will

not be used to discriminate against any qualified applicant based on race, color, religion, national

origin, or sex.

The number of new apprentices to be hired during the next year (or selection period) is estimated
to be

Sponsor

Sponsor’s Signature

Typed Name

Title

Date Signed

Resources for obtaining labor market information:

* http://bls.gov/

o Program sponsors may use any reasonable method to propose the entries for “The General
Availability of Minorities and Women with the Present or Potential Capacity for
Apprenticeship,” including relying on the data recorded in Section C.1 for “Total Labor
Force,” C.2 for "Working Age Population,” and C.3 for “Apprentice Participation in
Occupation.”

http://www.census.gov/ee02000/index.html

ok
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Instructions for Completing This Worksheet

The purpose of this workforce analysis worksheet is to establish a benchmark against which the
demographic composition of the sponsor’s apprenticeship program can be compared. The sponsor
must separately determine the availability of minorities and women for each occupational title
represented by the program. In determining availability, the sponsor must consider, at the very
least, the factors identified at 29 CFR § 30.4(e) in order to determine whether barriers to equal
employment opportunity may exist within a particular occupational title.

art

Part B

Part C

Part E

The sponsor information section may be prepared by the sponsor representative or
servicing Registration Agency representative.

Occupational information must be taken from the registered program standards and may
be prepared by the sponsor representative or servicing Registration Agency
representative. A workforce analysis worksheet must be completed for each
occupational title identified.

The sponsor must use the most current and discrete statistical data available in
determining availability estimates for the labor market area specified in Part B. Census
data is one example of an appropriate source of statistical information. Other sources
include data from local job service offices and data from colleges and other training
institutions. Where possible, the Registration Agency has provided examples of
appropriate sources of data.

For the purpose of this section, the term “labor force” is defined to include both those
individuals who are employed and those who are unemployed but looking for
employment. The term “working age population” means persons ages 16 years and over
whether or not they are currently in the labor force or looking for employment.

The program sponsor must provide current workforce data as described in Part D. If the
sponsor utilizes either selection method 29 CFR § 30.5(b)(1) or (2), the data in D.2 must
reflect the pool of eligible applicants from which selections are made. If the sponsor
utilizes either selection method 29 CFR § 30.5(b)(3) or (4), the data in D.2 must reflect
the apprentices currently registered in the program.

Additional resource data for consideration in establishing reasonable goals will be
provided by the Registration Agency. These data will provide a snapshot of the national
labor force for the given occupation title.

Utilizing the data found in Parts C, D, and E, the sponsor will determine and record
whether minorities and/or women are underutilized.
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Appendix D

QUALIFICATIONS AND SELECTION
PROCEDURES

ADOPTED BY

Board of Regents, Nevada System of Higher Education

REGISTRATION/RAPIDS NUMBER: _2021-NV-81493

DEVELOPED IN COOPERATION WITH
THE GOVERNOR’S OFFICE OF WORKFORCE INNOVATION, THE NEVADA STATE
APPRENTICESHIP COUNCIL, AND THE U.S. DEPARTMENT OF LABOR

The certification of this selection procedure is not a determination that, when implemented, it meets
the requirements of the Uniform Guidelines on Employee Selection Procedures (41 CFR § 60-3) or 29
CFR § 30. Note that selection procedures may need to be modified to provide reasonable
accommodations to qualified individuals with disabilities.
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= CATIO

Applicants will meet the following minimum qualifications. These qualification standards, and the
score required on any standard for admission to the applicant pool, must be directly related to job
performance, as shown by a statistical relationship between the score required for admission to the
pool and performance in the apprenticeship program:

A.

Age

Minimum age qualification required by the sponsor for persons entering the
apprenticeship program, with an eligible starting age not less than 16 years.

Education

A high school diploma, General Educational Development (GED) equivalency or other
high school equivalency credential is required. Applicants must provide an official
transcript for high school and all GED records must be submitted, if applicable.
Applicants affiliated with recognized pre-apprenticeship or school-to-apprenticeship
programs recognized by this program must have completed at least the 10th grade of
high school with a GPA of 2.0 or higher. For currently enrolled high school students,
applying to a high school registered apprenticeship program, the high school diploma or
GED requirement is waived. Obtainment of a GED or high school diploma will be a
requirement for completing the apprenticeship program.

Physical

Applicants will be physically capable of performing the essential functions of the
apprenticeship program, with or without a reasonable accommodation, and without
posing a direct threat to the health and safety of the individual or others.

Applicants will pass applicable physical agility test, fitness test, or screen for the current

illegal use of drugs required by the employer on acceptance into the program and prior
to being employed.

Aptitude Test

When required by an employer, each applicant must complete an applicable aptitude
test given by the employer which will be used as one factor in the selection process.

Others

As appropriate.
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SECTION II - APPLICATION PROCEDURES

A.

Applicants will be accepted throughout the year or as specified by the employer. Every
person requesting an application will have one made available upon signing the
applicant log.

All applications will be identical in form and requirements. The application form will be
numbered in sequence corresponding with the number appearing on the applicant log
so that all applications can be accounted for. Columns will be provided on the applicant
log to show race, ethnicity, and sex and the progress by dates and final disposition of
each application.

Before completing the application, each applicant will be required to review the
Apprenticeship Standards and will be provided information about the program. If the
applicant has any additional questions on the qualifications or needs additional
information to complete the application, it will be provided by the sponsor.

Receipt of the properly completed application form along with required supporting
documents (driver’s license, birth certificate, or other acceptable proof of age; copy of
high school diploma, GED certificate, or other acceptable documentation of education)
will constitute the completed application.

Completed applications will be checked for minimum qualifications. Applicants
deficient in one or more qualifications or requirements or making false statements on
their applications will be notified in writing of their disqualification and of the appeal
rights available to them. No further processing of such applications will be taken.

Applicants meeting the minimum qualifications and submitting the required documents
will be notified where and when to appear for an interview (if applicable).

SECTION Il - SELECTION PROCEDURES (EXAMPLES)

Sponsor must select one (1) of the following:

1.

XI Alternative selection methods

The sponsor may select apprentices by any other method, including its present
selection method, provided that the sponsor meets the requirements listed in 29
CFR § 30.5(b)(4).

[]  Selection on basis of rank from pool of eligible applicants

The sponsor may select apprentices from a pool of eligible applicants on the basis of
the rank order of their scores on one or more qualification standards where there is
a significant statistical relationship between rank order of scores and performance
in the apprenticeship program. The selection of any qualification standards beyond
minimum legal working age, the use of oral interviews, the notification of applicants,
and the establishment of goals for the admission of minorities and women (minority
and nonminority) into the pool of eligibles must proceed in accordance with the

D-3
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requirements of 29 CFR § 30.5(b)(1). The method of rating is listed by each
employer.

3. [0 Random selection from pool of eligible applicants

The sponsor may select apprentices from a pool of eligible applicants on a random
basis. The method of random selection is subject to approval by the U.S.
Department of Labor. Supervision of the random selection process shall be by an
impartial person or persons selected by the sponsor but not associated with the
administration of the apprenticeship program. The time and place of the selection,
and the number of apprentices to be selected, shall be announced. The place of the
selection shall be open to all applicants and the public. The names of apprentices
drawn by this method shall be posted immediately following the selection at the
program sponsor's place of business.

4. [ Selection from pool of current employees

The sponsor may select apprentices from an eligibility pool of the workers already
employed by the program sponsor or by the sponsor's established promotion policy.
The sponsor adopting this method of selecting apprentices shall establish goals for
the selection of minority and female apprentices, unless the sponsor concludes, in
accordance with the provisions of 29 CFR §§ 30.4(d), (e), and (f) that it does not
have deficiencies in terms of underutilization of minorities and/or women (minority
and nonminority) in the apprenticeship of journeyworker occupations represented
by the program.

Employer must attach an outline of their in-house selection process with their
Employer Acceptance Agreement.

SECTION 1V - DIRECT ENTRY

Sponsors that wish to invoke the direct entry provision may do so without regard to the existing
selection procedure or minimum qualifications used for entry into the apprenticeship program.
Individuals selected into the apprenticeship program via direct entry shall include only those
individuals described below who have received training or employment in an occupation directly or
indirectly related to the occupation(s) registered in these standards. The sponsor will award credit
for previous experience in accordance with Section XII of these standards and will pay each
apprentice at the wage rate commensurate with his or her skill attainment. The credit for previous
experience shall be awarded without regard to race, color, religion, national origin, or sex. The
methods for direct entry are as follows:

Sponsor must select the one’s they will use

A. [] Ayouth who has completed a Job Corps training program in any occupation covered
in these standards and who meets the minimum qualifications of the apprenticeship
program may be admitted directly into the program, or if no apprentice opening is
available, the Job Corps graduate may be placed at the top of the current applicant
ranking list and given first opportunity for placement. The sponsor will evaluate the
Job Corps training received to grant appropriate credit on the term of
apprenticeship. Entry of Job Corps graduates will be done without regard to race,

D-4
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color, religion, national origin, or sex. (Note: This is a method of direct entry into
the apprenticeship program.)

B. [] A youth who has completed a YouthBuild training program in any occupation
covered in these standards and who meets the minimum qualifications of the
apprenticeship program may be admitted directly into the program, or if no
apprentice opening is available, the YouthBuild graduate may be placed at the top of
the current applicant ranking list and given first opportunity for placement.

The sponsor will evaluate the YouthBuild training received to grant appropriate
credit on the term of apprenticeship. Entry of YouthBuild graduates will be done
without regard to race, color, religion, national origin, or sex. (Note: This is a
method of direct entry into the apprenticeship program.)

C. [ A military veteran who is registered with the Helmets to Hardhats program or has
completed military technical training school and/or participated in a registered
apprenticeship program or related occupation while in the military in the
occupations registered in the specific industry may be given direct entry into the
apprenticeship program. The sponsor shall evaluate the military training received
for granting appropriate credit on the term of apprenticeship and the appropriate
wage rate. The sponsor will determine what training requirements the veteran
needs to meet to ensure he or she receives all necessary training for completion of
the apprenticeship program. Applicants must submit a DD-214 to verify military
training and/or experience if they are a veteran and wish to receive consideration
for such training/experience. Entry of military veterans shall be done without
regard to race, color, religion, national origin, or sex. (Note: This is a method of
direct entry into the apprenticeship program.)

D. [] Aformer inmate of the U.S. Department of Justice Bureau of Prisons (BOP) who has
participated in or successfully completed a specific BOP apprenticeship program
may be given direct entry into the apprenticeship program. Sponsors agreeing to
admit such individuals into apprenticeship must do so without regard to present
minimum qualifications, eligibility lists, or scores on written apprenticeship
entrance tests. Entry into the program by this method shall be done without regard
to race, color, religion, national origin, or sex. The credit for previous experience
shall be awarded without regard to race, color, religion, national origin, sex
(including pregnancy and gender identity), sexual orientation, genetic information
or because they are an individual with a disability or a person 40 years old or older.
(Note: This is a method of direct entry into the apprenticeship program.)

E. [J A senior citizen who has completed a Senior Community Service Employment
Program (SCSEP) pre-apprenticeship training program in any health care
occupation covered in these standards and who meets the minimum qualifications
of the apprenticeship program may be admitted directly into the program, or if no
apprentice opening is available, the SCSEP graduate may be placed at the top of the
current applicant ranking list and given first opportunity for placement. The
sponsor will evaluate the SCSEP training received to grant appropriate credit on the
term of apprenticeship. Entry of SCSEP graduates will be done without regard to
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race, color, religion, national origin, or sex. (Note: This is a method of direct entry
into the apprenticeship program for the health care industry.)

F. X An individual who has completed a structured pre-apprenticeship training program
that meets the requirements outlined in Training and Employment Notice 13-12,
Defining a Quality Pre-Apprenticeship Program and Related Tools and Resources, in
any occupational area covered in these standards of apprenticeship and who meets
the minimum qualifications of the apprenticeship program may be admitted directly
into the program. The candidate shall provide official documentation confirming
that he or she fulfilled the specific requirements of the pre-apprenticeship program,
such as completion/graduation certificates, transcripts, notarized letters of
confirmation, and sworn statements.

The sponsor will evaluate the training received to grant appropriate credit on the
term of apprenticeship. Entry of pre-apprenticeship candidates shall be done
without regard to race, color, religion, national origin, or sex. (Note: This is a
method of direct entry into the apprenticeship program.)

- RE

Any apprentice or applicant for apprenticeship who believes that he/she has been
discriminated against on the basis of race, color, religion, national origin, or sex with
regard to apprenticeship or that the equal opportunity standards with respect to
his/her selection have not been followed in the operation of an apprenticeship program
may, personally or through an authorized representative, file a complaint with the State
Apprenticeship Council, via Registration Agency or, at the apprentice or applicant’s
election, with the private review body established by the sponsor (if applicable).

The complaint will be in writing and will be signed by the complainant. It must include
the name, address, and telephone number of the person allegedly discriminated against,
the sponsor involved, and a brief description of the circumstances of the failure to apply
equal opportunity standards.

Governor's Office of Workforce Innovation (OWINN)
555 E. Washington Ave., Suite 4900
Las Vegas, NV 89101

The complaint must be filed not later than 300 days from the date of the alleged
discrimination or specified failure to follow the equal opportunity standards. In the
case of a complaint filed directly with the review body designated by the sponsor to
review such complaints, any referral of such complaint by the complainant to the
Registration Agency must occur within the time limitation stated above or 30 days from
the final decision of such review body, whichever is later. The time may be extended by
the State Apprenticeship Council for good cause shown.

Complaints of discrimination and failure to follow equal opportunity standards in the
apprenticeship program may be filed and processed under 29 CFR § 30 and the
procedures as set forth above.
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E. The sponsor will provide written notice of its complaint procedure to all applicants for
apprenticeship and all apprentices.

0 - MAINTE E LICATION CTION RE

The sponsor will keep adequate records, including a summary of the qualifications of each
applicant; the basis for evaluation and for selection or rejection of each applicant; the records
pertaining to interviews of applicants; the original application for each applicant; information
relative to the operation of the apprenticeship program, including, but not limited to, job
assignment, promotion, demotion, layoff, or termination; rates of pay or other forms of
compensation or conditions of work; hours including hours of work and, separately, hours of
training provided; and any other records pertinent to a determination of compliance with 29 CFR §
30, as may be required by the U.S. Department of Labor.

The records pertaining to individual applicants, selected or rejected, will be maintained in such
manner as to permit the identification of minority and women (minority and nonminority)
participants.

Each sponsor must retain a statement of its affirmative action plan for the prompt achievement of
full and equal opportunity in apprenticeship, including all data and analyses made pursuant to the
requirements of 29 CFR § 30.4. Each sponsor also must maintain evidence that its qualification
standards have been validated in accordance with the requirements set forth in 29 CFR § 30.5(b). If
applicants are interviewed during the selection process, adequate records include a brief summary
of each interview and the conclusions on each of the specific factors - e.g., motivation, ambition, and
willingness to accept direction - that are part of the total judgment.

Records will be maintained for 5 years from the date of last action and made available upon request
to the U.S. Department of Labor or other authorized representative.
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Board of Regents, Nevada System of Higher Education, hereby adopts these
Qualifications and Selection Procedures on this _11th __ day of _February, 2021.

Sponsor(s) may designate the appropriate person(s) to sign the standards on their behalf.

M@fgw\

Signature of Sponsor (designee)

Date:__ 2/11/2021
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Appendix E

2021-NV-81493

EMPLOYER ACCEPTANCE AGREEMENT

ADOPTED BY

Community Health Alliance

Board of Regents,
Nevada System of Higher Education

DEVELOPED IN COOPERATION WITH THE
US DEPARTMENT OF LABOR, THE OFFICE OF WORKFORCE INNOVATION FOR THE NEW
NEVADA, AND THE NEVADA STATE APPRENTICESHIP COUNCIL
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APPENDIX E

EMPLOYER ACCEPTANCE AGREEMENT

The undersigned employer hereby subscribes to the provisions of the Apprenticeship
Standards formulated and registered by Board of Regents, Nevada System of Higher
Education , and agrees to carry out the intent and purpose of said Standards and to abide
by the rules and decisions of the Sponsor established under these Apprenticeship
Standards. We have been furnished a copy of the Standards and have read and understood
them, and request certification to train apprentices under the provisions of these
Standards, with all attendant rights and benefits thereof. Nothing in this agreement or the
Standards shall construe a right of continued employment by the apprentice, nor shall it be
interpreted as being inconsistent with existing or subsequent employer policies contained
in the employee company manual or policies provided to the apprentice. The Standards
and associated Appendices are also modified for this employer as specified in the
employer’s modifications listed below.

On-the-job, the apprentice is hereby guaranteed assignment to a skilled and
journeyworker/fully-competent worker and is guaranteed that the work assigned to the
apprentice will be rotated so as to ensure training in all phases of work and approved ratio
will be adhered to. This employer acceptance agreement will remain in effect until
cancelled voluntarily or revoked by the Sponsor or Registration Agency. This form must be
signed and returned to the Sponsor and the Registration Agency in turn for the
apprenticeship program to be registered and becomes effective.

Signed: ,Director Human Resources Date: 2/22/2021

Name/Title

Name of Company: Community Health Alliance
Address: 680 Rock Blvd.

City/State/Zip Code: Reno, NV 89502

Contact: Michele Davenport

Phone Number: 775-870-4366

Email: MDavenport@chanevada.org

Disposition:
Original - Program Sponsor
Copies - Employer and Registration Agency
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Reviewed and approved by: Board of Regents, Nevada System of Higher Education.

@WQQSN\

Signature of Sponsor (designee)
Nevada System of Higher Education

Date: 2/22/2021

PROGRAM #: 2021-NV-81493

E-3
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EMPLOYER MODIFICATIONS TO
STANDARDS OF APPRENTICESHIP AND APPENDICES

Standards of Apprenticeship

SECTION 111 - AFFIRMATIVE ACTION PLAN

Community Health Alliance will not be employing five or more apprentices.

SECTION V - SELECTION OF APPRENTICES

Community Health Alliance will not be employing five or more apprentices.

SECTION X1V - RELATED INSTRUCTION

Apprentices will not be paid for hours spent attending related instruction classes during
non-work hours.

Appendix A3 - Work Process Schedule and Related Instruction Qutline

Pharmacy Technician

4, APPRENTICE WAGE SCHEDULE:
The minimum starting wage scale for an apprentice is $  15.30 per hour.

The minimum starting wage scale for a journeyworker/fully-competent worker is
$ 16.84  perhour.

Appendix A - Work Process Schedule and Related Instruction Qutline

Medical Front Office Representative

4. APPRENTICE WAGE SCHEDULE:
The minimum starting wage scale for an apprentice is $  15.68 per hour.
The minimum starting wage scale for a journeyworker/fully-competent worker is

$ 16.79 per hour.

Appendix B - Apprenticeship Agreement

No Changes.
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Appendix C - Affirmative Action Plan

Pending.

Appendix D - Qualifications and Selection Procedures

Pending.
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Appendix E

2021-NV-81493

EMPLOYER ACCEPTANCE AGREEMENT
ADOPTED BY

MARQUIS COMPANIES

DEVELOPED IN COOPERATION WITH THE
US DEPARTMENT OF LABOR, THE OFFICE OF WORKFORCE INNOVATION, AND THE
NEVADA STATE APPRENTICESHIP COUNCIL
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APPENDIX E

EMPLOYER ACCEPTANCE AGREEMENT

The undersigned employer hereby subscribes to the provisions of the Apprenticeship Standards
formulated and registered by BOR, Nevada System of Higher Education. Marquis Companies,
agrees to carry out the intent and purpose of said Standards and to abide by the rules and
decisions of the Sponsor established under these Apprenticeship Standards. We have
been fumished a copy of the Standards and have read and understood them, and request
certification to train apprentices under the provisions of these Standards, with all
attendant rights and benefits thereof. Nothing in this agreement or the Standards shall construe
a right of continued employment by the apprentice, nor shall it be interpreted as being
inconsistent with existing or subsequent employer policies contained in the employee
company manual or policies provided to the apprentice. The Standards and associated
Appendices are also modified for this employer as specified in the employer’s modifications
listed below.

On-the-job, the apprentice is hereby guaranteed assignment to a skilled and journey worker/
fully-competent worker and is guaranteed that the work assigned to the apprentice will be rotated
so as to ensure training in all phases of work and approved ratio will be adhered to. This
employer acceptance agreement will remain in effect until cancelled voluntarily or revoked by
the Sponsor or Registration Agency. This form must be signed and retumed to the Sponsor and
the Registration Agency in turn for the apprenticeship program to be registered and becomes

ffective.
gi;:ed: ﬁm‘,%\@ Date: 4/28//2020

Name of Company: Marquis Companies
Address: 4560 SE International Way #100
City/State/Zip Code: Milwaukie, OR 97222
Contact: Katy Zahrte, VP of Talent Management
Phone Number: (971) 206-5238

Email: kzahrte@marquiscompanies.com

Disposition:
Original — Program Sponsor
Copies — Employer and Registration Agency
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Reviewed and approved by: Marquis Companies.

UW%Q@/SN\

Signature of Sponsor (designee)
Cheryl Olson
Nevada System of Higher Education

Date:___ 2/26/2021

2021-NV-81493
PROGRAM #:
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EMPLOYER MODIFICATIONS TO
STANDARDS OF APPRENTICESHIP AND APPENDICES

Standards of Apprenticeship

SECTION I1I - AFFIRMATIVE ACTION PLAN

Marquis Companies will be employing five or more apprentices.

SECTION V - SELECTION OF APPRENTICES

Marquis Companies will be employing five or more apprentices.

SECTION X1V - RELATED INSTRUCTION

Apprentices will not be paid for hours spent attending related instruction classes during
non-work hours.

Appendix A - Work Process Schedule and Related Instruction Outline
Certified Nursing Assistant
4. APPRENTICE WAGE SCHEDULE:
The minimum starting wage scale for an apprentice is$__12.50  per hour.
The minimum starting wage scale for a journeyworker/fully-competent worker is
$ 13.25 per hour.

Related instruction will be provided by CSN, Perry Foundation, or other Nevada State Board of
Nursing accredited program in Nevada.

Appendix B - Apprenticeship Agreement

No Changes.

Appendix C - Affirmative Action Plan

Pending.

Appendix D - Qualifications and Selection Procedures

Pending.
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Appendix E

2021-NV-81493

EMPLOYER ACCEPTANCE AGREEMENT

ADOPTED BY

Marquis Companies

Board of Regents,
Nevada System of Higher Education

DEVELOPED IN COOPERATION WITH THE
US DEPARTMENT OF LABOR, THE OFFICE OF WORKFORCE INNOVATION FOR THE NEW
NEVADA, AND THE NEVADA STATE APPRENTICESHIP COUNCIL

E-1
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APPENDIX E

EMPLOYER ACCEP

The undersigned employer hereby subscribes to the provisions of the Apprenticeship
Standards formulated and registered by Board of Regents, Nevada System of Higher
Education , and agrees to carry out the intent and purpose of said Standards and to abide
by the rules and decisions of the Sponsor established under these Apprenticeship
Standards. We have been furnished a copy of the Standards and have read and understood
them, and request certification to train apprentices under the provisions of these
Standards, with all attendant rights and benefits thereof. Nothing in this agreement or the
Standards shall construe a right of continued employment by the apprentice, nor shall it be
interpreted as being inconsistent with existing or subsequent employer policies contained
in the employee company manual or policies provided to the apprentice. The Standards
and associated Appendices are also modified for this employer as specified in the
employer’s madifications listed below.

On-the-job, the apprentice is hereby guaranteed assignment to a skilled and
journeyworker/fully-competent worker and is guaranteed that the work assigned to the
apprentice will be rotated so as to ensure training in all phases of work and approved ratio
will be adhered to. This employer acceptance agreement will remain in effect until
cancelled voluntarily or revoked by the Sponsor or Registration Agency. This form must be
signed and returned to the Sponsor and the Registration Agency in turn for the
apprenticeship program to be registered and becomes effective.

Signed: g%graﬁp VP Leodemip DeveperPate: 21012024
N\gr/ne/Tif “

Name of Company: Marquis Companies
Address: 4560 SE International Way #100
City/State/Zip Code: Milwaukie, OR 97222
Contact:

Phone Number:

Email:

Disposition:
Original - Program Sponsor
Copies - Employer and Registration Agency
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Reviewed and approved by: Board of Regents, Nevada System of Higher Education.

MQE/ SW\ 2/12/21

Date:

Signature of Sponsor (designee)
Nevada System of Higher Education

PROGRAM #: 2021-NV-81493
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EMPLOYER MODIFICATIONS TO
STANDARDS OF APPRENTICESHIP AND APPENDICES

Standards of Apprenticeship

SECTION III - AFFIRMATIVE ACTION PLAN

Marquis Companies e employing five or more apprentices.
SECTION V - SELECTION OF APPRENTICES

Marquis Companies @ill not ye employing five or more apprentices.
SECTION XIV - RELATED INSTRUCTION

Apprentices will not be paid for hours spent attending related instruction classes during
non-work hours.

Appendix A2 - Work Process Schedule and Related Instruction Qutline

Licensed Practical Nurse (LPN)
4. APPRENTICE WAGE SCHEDULE:
The minimum starting wage scale for an apprentice is $__15-00 per hour.

The minimum starting wage scale for a journeyworker/fully-competent worker is
$__21.00 per hour.

Appendix B - Apprenticeship Agreement
No Changes.

Appendix C - Affirmative Action Plan
Pending.

Appendix D - Qualifications and Selection Procedures

Pending.
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Appendix E

EMPLOYER ACCEPTANCE AGREEMENT

ADOPTED BY
REpowN HEALTH
Board of Regents, Nevada System of Higher Education

DEVELOPED IN COOPERATION WITH THE
US DEPARTMENT OF LABOR, THE OFFICE OF WORKFORCE INNOVATION
AND THE NEVADA STATE APPRENTICESHIP COUNCIL
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APPENDIX E

EMPLOYER ACCEPTANCE AGREEMENT

The undersigned employer hereby subscribes to the provisions of the Apprenticeship
Standards formulated and registered by Board of Regents, Nevada System of Higher
Education , and agrees to carry out the intent and purpose of said Standards and to abide
by the rules and decisions of the Sponsor established under these Apprenticeship
Standards. We have been furnished a copy of the Standards and have read and understood
them, and request certification to train apprentices under the provisions of these
Standards, with all attendant rights and benefits thereof. Nothing in this agreement or the
Standards shall construe a right of continued employment by the apprentice, nor shall it be
interpreted as being inconsistent with existing or subsequent employer policies contained
in the employee company manual or policies provided to the apprentice. The Standards
and associated Appendices are also modified for this employer as specified in the
employer’s modifications listed below.

On-the-job, the apprentice is hereby guaranteed assignment to a skilled and
journeyworker /fully-competent worker and is guaranteed that the work assigned to the
apprentice will be rotated so as to ensure training in all phases of work and approved ratio
will be adhered to. This employer acceptance agreement will remain in effect until
cancelled voluntarily or revoked by the Sponsor or Registration Agency. This form must be
signed and returned to the Sponsor and the Registration Agency in turn for the

apprenticeship program to(bgf’i/sf:jd and becomes effective.
SignedW Date: M / ° 6/20 2l

Melodie Osbortf; Chief Nurse and Quatity Officer; Healt Services btvistor—————-
Name/Title

Name of Company: Renown Health
Address: 1155 Mill St - Z3
City/State/Zip Code: Reno, NV 89502
Contact: Brittany Brown

Phone Number: 775-982-4689
Email: bbrown@renown.org

Disposition:
Original - Program Sponsor
Copies - Employer and Registration Agency
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Reviewed and approved by: Board of Regents, Nevada System of Higher Education and
Renown Health.

@MQ@/SN\

Signature of Sponsor (designee)
Cheryl Olson
Nevada System of Higher Education

Date: 4/6/2021

prROGRAM #: 2021 - NI/~ 21493
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EMPLOYER MODIFICATIONS TO
STANDARDS OF APPRENTICESHIP AND APPENDICES

Standards of Apprenticeship

SECTION III - AFFIRMATIVE ACTION PLAN

Renown Health will be employing five or more apprentices.

SECTION V - SELECTION OF APPRENTICES

Renown Health will be employing five or more apprentices.

SECTION XIV - RELATED INSTRUCTION

Apprentices will be paid for hours spent attending related instruction classes during non-
work hours.

Appendix Al - Work Process Schedule and Related Instruction Qutline

EMERGENCY MEDICAL TECHNICIAN

4. APPRENTICE WAGE SCHEDULE:
The minimum starting wage scale for an apprentice is $§  15.00 per hour.
The minimum starting wage scale for a journeyworker/fully-competent worker is
$ 17.56 per hour.

Minimum qualifications:

Hep B three shot immunization series or a tighter, MMR, Tdap (Tetanus needs to be within the last ten
years to be valid), Varicella (either a history of chicken pox recorded or a varicella vaccine or titer), and a
negative TB test within six months of the start of the program.

Drug Screen and Background Check.

Appendix B - Apprenticeship Agreement

No Changes.

Appendix C - Affirmative Action Plan

Pending.
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Appendix D - Qualifications and Selection Procedures

Minimum qualifications:

Hep B three shot immunization series or a tighter, MMR, Tdap (Tetanus needs to be within the last ten
years to be valid), Varicella (either a history of chicken pox recorded or a varicella vaccine or titer), and a
negative TB test within six months of the start of the program.

Drug Screen and Background Check.



STATE OF NEVADA
Nevada State Apprenticeship Council

5910 Form
Program Name_Nevada System of Higher Education _Program # 2021-NV-81493
Address__ 2601 Enterprise Rd City_Reno State/Zip__NV 89512 Telephone775-784-3410
Contact Person Cheryl Olson Title__Director Type of Program: Competency-based NAICS Code_621491
EIN#__ 88-6000024 Email Address:____colson@nshe.nevada.edu

Type of Action: (Check One)
A. [[JWage Increase

B. [_IRevision of Standards
C. DXINew Occupation

D. [INew Program

Type of Program: (Check One)
A. [[] Individual Union

B. X Individual Non-Union

C. [[] Group Union

D. [_] Group Non-Union

Journey Workers (JW)

A. No. of Females10___

B. No. of Minorities__0_

C.No. JW__10_

D. No. of Employers_1__

Pay Period (Circle One)
Weekly
[(JBi-Weekly
DJsemi Monthly
Pay Increases (Months)

E. [ ¥ Union Bargaining Unit

300 6 12[] Other []

TRADE INFORMATION

Occupation (use separate form for Term (OJT RTI # Of Journey #Of Journey Days per
each occupation) hours) (Classroom | workers Apprentices in worker Hourly | Week
hours) Training Rate
2,000 465 10 4 $21.00 5
Licensed Practical Nurse (LPN)
HOURLY APPRENTICE WAGES BY PERIOD (Excluding Benefits) Top Line Dollar Amounts Bottom Line Percentages
Occupation 18T 280 3RD 4m™ 5™ 6™ 7™ 8™ g™ 10™
Licensed Practical Nurse (LPN) $15.00 | $1800 | §21.00 | § $ $ $ $ $ $
1% { 86% 100% % % % % % % %
Fringe Benefits ($ or %)

The Sponsor / Program Coordinator certifies and assures that it will utilize qualified training personne! in the delivery of the related instruction, such as
subject matter experts (e.g., journeyworkers) who are recognized within an industry as having expertise in a specific occupation, and who also have
training in teaching techniques and adult learning styles, which may occur before or after the apprenticeship instructor has started to provide the
related technical instruction. Further, the Sponsor / Program Coordinator certifies the information above is true and correct.

W’Sﬂf\

Signature of Sponsor / Program Coordinator

211212021

Date

DO NOT WRITE BELOW THIS LINE

Received By:

T A JA—

32(-202

State’” Ap?renti@z(p Director

Date




Program Name Nevada System of Higher Education

Address, 2601 Enterprise Rd

City_Reno

STATE OF NEVADA

Nevada State Apprenticeship Council

Program # 2021-NV-81493

Contact Person Cheryl Olson

Title__Director

EIN#___88-6000024

Email Address: colson@nshe.nevada.edu

State/Zip__NV 89512

5910 Form

Telephone775-784-3410

Type of Program:_Competency-based NAICS Code_621491

Type of Action: (Check One)
A. [[JWage Increase

B. [JRevision of Standards
C. XINew Occupation

D. [JNew Program

Type of Program: (Check One)
A. [ Individual Union

B. [X] Individual Non-Union

C. [] Group Union

D. [[] Group Non-Union

E. [] If Union Bargaining Unit

Journey Workers (JW)

A. No. of Females_19__

B. No. of Minorities_2__

C. No. JW__20_

D. No. of Employers_1__

Pay Period (Circle One)
[Weekly
[(IBi-Weekly
BSemi Monthly

Pay Increases (Months)

30 e[ 12[0 otherX

TRADE INFORMATION

Occupation (use separate form for Term (OJT RTI # Of Journey # Of Journey Days per
each occupation) hours) (Classroom | workers Apprentices in worker Hourly | Week
hours) Training Rate
Medical Front Office 2,000 165 20 1 $16.79 5
Representative
HOURLY APPRENTICE WAGES BY PERIOD (Excluding Benefits) Top Line Dollar Amounts Bottom Line Percentages
Occupation 187 2D 3rD 4™ 5™ 6™ ™ 8™ g™ 10™
Medical Eront Office $15.68 | $16.39 | $16.79 | § $ $ $ $ $ $
Representative
93% | 97% 100% % % % % % % %
Fringe Benefits ($ or %)

The Sponsor / Program Coordinator certifies and assures that it will utilize qualified training personnel in the delivery of the related instruction, such as
subject matter experts (e.g., journeyworkers) who are recognized within an industry as having expertise in a specific occupation, and who also have
training in teaching techniques and adult learning styles, which may occur before or after the apprenticeship instructor has started to provide the
related technical instruction. Further, the Sponsor / Program Coordinator certifies the information above is true and correct.

Charl Ll

Signature of Sponsor / Program Coordinator

212212021

Date

DO NOT WRITE BELOW THIS LINE

Received By:

Stafe Apprentice: ﬂ" Directo

3-2¢-2¢

Date'




STATE OF NEVADA

Nevada State Apprenticeship Council

5910 Form
Program Name Nevada System of Higher Education Program # 2021-NV-81493
Address___ 2601 Enterprise Rd City_Reno State/Zip__NV 89512 Telephone775-784-3410
Contact Person Cheryl Olson Title_Director Type of Program: Competency-based NAICS Code_621491
EIN#__ 88-6000024 Email Address:___colson@nshe.nevada.edu

Type of Action: (Check One)
A. [[JWage Increase

B. [ ]Revision of Standards
C. XINew Occupation

D. [JNew Program

Type of Program: (Check One)
A. [ Individual Union

B. X Individual Non-Union

C. [] Group Union

D. (] Group Non-Union

E. [[] If Union Bargaining Unit

Journey Workers (JW)

A. No. of Females_4__
B. No. of Minorities_1__
C.No.JW_8_

D. No. of Employers_1__

Pay Period (Circle One)
[ JwWeekly
[IBi-Weekly
B<Semi Monthly

Pay Increases (Months)

300 e[ 12 otherX

TRADE INFORMATION

Occupation (use separate form for Term (OJT RTI # Of Journey #Of Journey Days per
each occupation) hours) (Classroom | workers Apprentices in worker Hourly | Week
hours) Training Rate
Pharmacy Technician 2,000 145 8 3 $16.84 5
HOURLY APPRENTICE WAGES BY PERIOD (Excluding Benefits) Top Line Dollar Amounts Bottom Line Percentages
Occupation 18T 2D 3RD 4™ 5™ 6™ 7™ g™ g™ 10™
Pharmacy Technician $15.30 | $16.00 | $16.84 | $ $ $ $ $ $ $
90% | 95% 100% | % % % % % % %
Fringe Benefits ($ or %)

The Sponsor / Program Coordinator certifies and assures that it will utilize qualified training personnel in the delivery of the related instruction, such as
subject matter experts (e.g., journeyworkers) who are recognized within an industry as having expertise in a specific occupation, and who also have
training in teaching techniques and adult leaming styles, which may occur before or after the apprenticeship instructor has started to provide the
related fechnical instruction. Further, the Sponsor / Program Coordinator certifies the information above is true and comrect.

Charl Ll

Signature of Sponsor / Program Coordinator

212212021

Date

DO NOT WRITE BELOW THIS LINE

Received By: %{// M/A 3 ~2 <('2 (
Stat()&prenticesh‘n’;{tp&ector Date



STATE OF NEVADA
Nevada State Apprenticeship Council

5910 Form

Program Name _Nevada System of Higher Education Program # 2021-NV-81493
Address___ 2601 Enterprise Rd City_Reno State/Zip__NV 89512 Telephone775-784-3410
Contact Person Cheryl Olson Title__Director Type of Program:_Competency-based NAICS Code 621491
EIN#__ 88-6000024 Email Address:____colson@nshe.nevada.edu

Type of Action: (Check One) Type of Program: (Check One) Journey Workers (JW) Pay Period (Circle One)

A. [[JWage Increase A. [ Individual Union A. No. of Females10___ [_Iweekly

B. [JRevision of Standards B. (X Individual Non-Union B. No. of Minorities_ 4_ [JBi-Weekly

C. [[] Group Union
D. 7] Group Non-Union
E. ] If Union Bargaining Unit

C. BXINew Occupation
D. [New Program

C. No. JW__10_
D. No. of Employers_1__

BJSemi Monthly
Pay Increases (Months)

300 e 120 other[]

TRADE INFORMATION

Occupation (use separate form for Term (OJT RTI # Of Journey #Of Journey Days per
each occupation) hours) (Classroom | workers Apprentices in worker Hourly | Week
hours) Training Rate
2,000 168 10 4 $13.25 5
Certified Nursing Assistant (CNA)
HOURLY APPRENTICE WAGES BY PERIOD (Excluding Benefits) Top Line Dollar Amounts Bottom Line Percentages
Occupation 18T 210 Jro 4™ 5T 6™ 7M™ g™ g 10™
Certified Nursing Assistant (CNA) | $12:50 | $13.25 $ $ $ $ $ $ |8
94% | 100 % % % % % % % %
Fringe Benefits ($ or %)

The Sponsor / Program Coordinator certifies and assures that it will utilize qualified training personnel in the delivery of the related instruction, such as
subject matter experts (e.g., journeyworkers) who are recognized within an industry as having expertise in a specific occupation, and who also have
training in teaching techniques and adult leaming styles, which may occur before or after the apprenticeship instructor has started to provide the
related technical instruction. Further, the Sponsor / Program Coordinator certifies the information above is true and correct.

W/sw\

Signature of Sponsor / Program Coordinator

2/26/2021

Date

DO NOT WRITE BELOW THIS LINE

Received By:

Sigte Apprentices

iy

2242/

Director

Dat

te




STATE OF NEVADA
OFFICE OF THE LABOR COMMISSIONER
Nevada State Apprenticeship Council

5910 Form

Program Name__Board of Regents, Nevada System of Higher Education RAPIDS Program # 2021-NV-81493
Address____ 2601 Enterprise Rd City__Reno State/Zip_NV 89512 Telephone__775-784-3410
Contact Person____Cheryl Olson Title_Apprenticeship Navigator Email Address__colson@nshe.nevada.edu
Type of Program [] Time-based [X] Competency-based [ ] Hybrid EIN # NAICS Code

Type of Action: (Check One) Type of Program: (Check One) Journey Workers (JW) Pay Period (Check One)

A.[] Wage Increase A. [ Individual Union A. No. of Females__24_ (] Weekly

B. D] Revision of Standards B. X Individual Non-Union B. No. of Minorities_18__ X Bi-Weekly

C. [[] New Occupation C. [ Group Union C. No. JW_102__ [ Semi Monthly

D. [] New Program D. ] Group Non-Union D. No. of Employers_2__ Pay Increases (Months)

3 e[ 12[] other[X

TRADE INFORMATION

Occupation Name and O*NET CODE | Term - On-The- | Related # Of Journey #Of Journey Days per
(use separate form for each Job (OJT) hours | Technical workers Apprentices in worker Hourly | Week
occupation) Instruction Training Rate

(RTI)/Related

Instruction

(RI)

Classroom

hours
EMERGENCY MEDICAL 2,000 147 102 14 $17.56 5
TECHNICIAN

HOURLY APPRENTICE WAGES BY PERIOD (Excluding Benefits) Top Line Dollar Amounts, Bottom Line Percentages
Occupation Name and O*NET CODE | 15T 2ND 3r0 4™ 5™ 6™ 7™ gTH gm™ 10™
EMERGENCY MEDICAL $15.00 | $17.56 | $ $ $ $ $ $ $ $
TECHNICIAN
85 % | 100 % % % % % % % % %
Fringe Benefits ($ or %) 42% 42%

The Sponsor / Program Coordinator certifies and assures that it will utilize qualified training personnel in the delivery of the related technical
instruction, such as subject matter experts (e.g., journey workers) who are recognized within an industry as having expertise in a specific occupation,
and who also have training in teaching techniques and adult learning styles. This may occur before or after the apprenticeship instructor has started
to provide the related technical instruction. Further, the Sponsor / Program Coordinator certifies the information above is true and correct.

912912021 MQE/SW\

Date Signature of Sponsor / Program Coordinator

DO NOT WRITE BELOW THIS LINE

Received By: é’ﬂﬂi M W 10/28/2021
State Apprenticeship Director Date




